MIHICTEPCTBO OCBITH I
HAY KH YKPATHH
OJECBHLKHIM JEPKABHII
ATPAPHHI YHIBEPCHTET
Ry il B
>
3Q\TBEP,H)REHO B‘lEllOlO PAJOIO
lonosa B'{u{ﬁ‘n panu &3
%s Al L)
(Opoft 'gb,E 2& 7 Bia "23" kBiTHA "’U'?ﬁ p.)

Miixmmo bPOLIKOB

MINISTRY OF EDUCATION

AND SCIENCE OF UKRAINE

ODESA STATE AGRARIAN
UNIVERSITY

APPROVED BY THE ACADEMIC COUNCIL
Chairman of the Acadénric Gpuncil

_Mykhailo BROSHKOV
(Mj /ﬁltc(ﬂ?’ o7 of "23" A[fm~ y.)

OCBITHbLO-ITPO®ECIHHA ITPOrPAMA/ EDUCATIONAL-PROFESSIONAL
PROGRAMME

€JIEBO ID: 66593
«MEHEJIXMEHT» / «<MENAGEMENT»

Jpyroro (marictepcbKoro) piBusi
BHILOT OCBITH

I'anysi 3uans D

«Bi3H MIHICTPVBAHHA T4 MMPABO»
3a cneuiagpuictio D3_«MeHEIAMEHT»

OciTus kBaaidikauisi: Marictp
MEHEAKMEHTY

Ipodeciitna kBanidikauis (3a HasiBHOCTI):

_..-—-—"'"I‘

Oaeca 2026

Second (Master's) level of higher
education

Fields of knowledge D
«Business, Administration and Lawy

By specialty D3 «Management»

Educational qualification: Master of
management

Professional qualification (if any):

e

Odesa 2026




JNCT TTOTOJOKETNSY LETTER OF AGRIEENEN
Ocsituno-npodeciinoi npo pasmn / Educational-Professional Programmne

SSMS‘_!I.&‘J.UI\‘MQII_I))/ t<_f\I_:ul:l;_{('llu'lm.»
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Methodologieal Department
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Po3poOnuki / Developers:

I. Kepisnuk npockrnoi rpyuu / Head of the Project Team:
Anamoain JIIBIHCHKHIT, npodecop ka 1 ; LML 0D /
Anatolii LIVINSKYI, Professor of the Department of Management. Doctor of
Econgmlcs Professor

\ /Sw—i «18» Gepesnsn 2026 p.

Yaenu npockrnoi rpym / Project Team Members:

2. [aauna 3ATIIIIA, 3aBiavBau Kadeapu MEHEHKMEHTYV, A.€.H.. ipodecop/
Halvina ZAPSHA. Head of the Department of Managsement, Doctor of Economics.

Professor
TP T U8y Gepesnn 2026 p.

3. I'anna AIJVP, ROUCHT KadeapH MEHEKMEHTY, K.€.H., 0LeHT/
Anna DIDUR, Associate Professor of the Departiment of Management, Doctor of

Ec,on?m Sciences, Associate Professor
«18» bepeszna 2026 p

41711

4. Hama.vi;? TEJII9KO, noueHT kadenpu MeHeDKMEHTY, K.€.H., 10LEHT /
Nataliia TELICHKO, Associate Professor of the Department of Management,
Cangjidate of Economic Sciences, Associate Professor

1«18 Gepesns 2026 p.
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S. Aavona MIXHCBA, 3100yBau OCBITHLOMO CTYMEHs «MaricTp», (axkyabTeT

eKOHOMIKH Ta YpaBiHHA
Alona MIKHIEVA, student of the Master's degree, Faculty of Economics and

Ma g
«18» bepesns 2026 p.
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BPAXOBAHO / CONSIDERED:

daxoBy €eKCIEPTUIY

CranicnaBuk O.B., g.e.H., mnpodecop Kapeapu MEHEIKMEHTY Ta MapPKETUHTY
Jlep>kaBHOTO YHIBEPCUTETY IHTEIEKTYyaIbHUX TEXHOJOTIN Ta 3B’ SI3KY

Hpymos A.lL., mupextop TOB «Tapytuncreka 3eprHoBa Kommanisy» Onecbka 001.,
bonrpancekuii p-H, c. FOp’iBKa,

Cinin A.IL. nupexrop TOB «Enmom» M. Oneca, Bya. JlansHunbka, 0ya.25/1

BianmoBinHi ctangapTy 119 OCBITHIX Mporpam ranysi 3HaHb D bi3Hec, agmiHicTpyBaHHS
Ta mpapo cneriaabHocTi D3 «MeHnemxkmMeHnT» Hapasi nepedyBaroTh y IMpolieci po3poOKH.
[Tin yac po3pobnenHs OIIIl po3pobHuKK kepyBayvcs YMHHMM CTaHIapTOM BHUIIOL
OCBITH YKpaiHU MaricTepchbKOro piBHS BUIOI OCBITH, Taimy3i 3HaHb 07 «YIpaBiiHHA Ta
aaMiHicTpyBaHHs» cremianbHocTi 073  «MenemkmenT». 3artBepmkeHo Hakazom
MinictepcTBa ocBiTH 1 Hayku Ykpainu Ne 959 Bixg 10.07.2019.

OIIIT obroBopeHo Micis HAIXOKEHHS BCIX MOOa)KaHb 1 MPOMO3HUIIIH B 3100yBaviB 1
BUITYCKHHKIB Ta CXBaJICHO Ha 3aciganHi kadeapu, mpotokoa Ne§ Bix 18.03. 2026 p.

PROFESSIONAL ASSESSMENT

Stanislavyk O.V., Doctor of Economic Sciences, Professor of the Department of
Management and Marketing, State University of Intellectual Technologies and
Communications

Drumov A. 1., Director of Tarutynska Grain Company LLC, Odesa Region, Bolhrad
District, Yuriivka village.

Sipin A. P., Director of LLC “Elpol”, Odesa, 25/1 Dalnytska Street.

During the development of the Educational and Professional Program (EPP), the
provisions of the Higher Education Standard of Ukraine for the second (master’s) level
of higher education in the field of knowledge 07 "Management and Administration",
specialty 073 "Management", approved and enacted by Order of the Ministry of
Education and Science of Ukraine No. 959 dated July 10, 2019, were taken into account.
The educational and professional program (EPP) was discussed after receiving all
comments and suggestions from students and graduates and was approved at the meeting
of the department (Minutes No. 8 dated March 18, 2026 y.

EBomrortist OI1 / Evolution of the EP

BpaxoByroun moOakaHHsS 1 MPOMO3HMINI Bif YCIX 3aIliKaBICHUX CTOPIH, B OCBITHIM
nporpamMi OyJi0 3MIHEHO Ha3BY OCBITHBOTO KOMIOHEHTa «MeTomoJoris 1 opraHizaris
HayKOBHX JIOCIIKEHB» Ha «METOo0I0T1s, OpraHizaiis 1 €TUKa HAyKOBUX JOCIIKCHBY.
JlolaHo OCBITHI KOMIIOHEHTH OOOB’SI3KOBOi MPOQeciiiHOT MIATOTOBKU «YPABIIIHHS
3MiHamMu» Ta «KpeaTuBHUN MEHEIHKMEHT.

Considering the wishes and proposals of all stakeholders, the educational program
introduced a change in the name of the educational component from “Methodology and
Organization of Scientific Research” to “Methodology, Organization and Ethics of
Scientific Research”. Added mandatory professional training educational components:
“Change Management” and “Creative Management”.



1. IPO®LIb OCBITHbI IPOI'PAMM /
EDUCATIONAL PROGRAMME PROFILE

1. 3aranbHa indopmanis / General information

Odimiitna Ha3Ba
OIl/Educational
programme official
title

MeHneKMEHT

Management

[ukn, piBeHb
BO/Education cycle,
level of HE

HPK VYxkpainu — 7 piBeHb
(ITocranoBa KMV Bin 23
mucromana 2011 p. Ne 1341, 31
3MIHaMH Ta JOIOBHEHHIMHU
Big 25.06. 2020 p. Ne 519), FQ
-EHEA — npyruii nuki,
EQF-LLL — 7 piBess /

NRK of Ukraine - 7th level
(Decree of the CMU dated
November 23, 2011 No. 1341,
with amendments and additions
dated June 25, 2020 No. 519),
FQ - ENEA - second cycle,
EQF-LLL — level 7

I'anmy3b 3HaHb Ta
CIELiaJbHICTb,
creriaii3alis Ta
opeaMeT
crerriamizaii(3a
HassBHOCT1)/ Field of
knowledge and
specialty,
specialisation and
subject of
specialisation (if any)

«bi3Hec, anMiHICTpYBaHHS Ta
npaso» (D)
Menemxment (D3)

"Business, Administration and
Law" (D)
"Management" (D3)

Ctyniab BUIIOT
OCBITH Ta Ha3Ba
kBanigikamii/Higher
education degree and
qualification title

CryrmiHb BUIIOI OCBITH —
Marictp
Marictp MEeHEe/PKMEHTY

Higher Education Degree —
Master
Master of Management

Tun guruiomy Ta
o6csar OIl/Diploma
type and EP scope

Juninom marictpa,
oMHUYHUM, 90 KpeauTiB
€KTC; repmin HaB4aHHS — |
pik 4 micsi

Master's degree, single, 90 ECTS
credits;
term of study - 1 year 4 months

Ceprtudikar npo akpeauTaIio

Certificate of Accreditation No.

HasiBHicTh Ne 19698. Pimenus 19698. Decision of the
akpenurarii/Prior aKpeIUTaIiiHOT KOMICIT Bif Accreditation Commission dated
accreditation 13.01.2026 p., mpoTokom Ne January 13, 2026, Minutes No.
1(92) Hiticauii no 01.07.2031 p. | 1(92). Valid until July 1, 2031.
HagBHicTE OCBITHBOTO Possession of an educational
ITepenymoBu/ " "o T
.. crynens «bakanaspy, degree "Bachelor", "Specialist
Prerequisites

OKP «CunemiamicTy

dopmu 3100y TTS
ocBitu/ Forms of
Education

Jlenna/3aouHa

full-time / part-time




Moga(u) BuKIagaHHs /
Language(s) of
instruction

YkpaiHCcbKa

Ukrainian

[Tpodeciiina

kBasmiikarris /
Professional -
qualification

IaTepner-anpeca
po3mimenus OIT
/URL of the
educational program

https://surli.cc/cckyxp

https:/surli.cc/cckyxp

2- I1iai ocBiTHBOI nporpamu / Goals of the educational programme

3abe3neueHHsT CUCTEeMHOI (PaxoBOi MiATOTOBKHU
MaricTpiB MEHEI)KMEHTY HOBOI  SIKOCTi, fKi
BOJIOZIIFOTH TJIMOOKUMU TEOPETHYHUMH 3HAHHSMU,
NPaKTUYHMMUA  HaBUYKAMH  Ta  BMIHHSMH,
MOTHBOBaHI 10 TapMOHIHHOTO OCOOHMCTICHOTO
PO3BUTKY, KPEaTUBHO MHCISATH, MIFOTh COIIaTHbHO
BIIMOBITAJILHO HAa 3acajiax BUCOKHX JTyXOBHHX
IIHHOCTeW Ta 37aTHI  1IeHTU(IKyBaTH  Ta
pPO3B’sA3yBaTH CKJIAIHI 3a1a4i 1 mpobiemu y chepi
MEHEJDKMEHTY ab0o y Tpoleci HaBYaHHA, IO
nependavaroTh  MPOBEACHHS  JOCTIDKEHb  Ta
311ICHEHHS IHHOBAIIH 3 METOI0
BHCOKOITPOAYKTUBHOTO TPUPOJTOKOPUCTYBAHHS Ta
COL1aIbHO-€KOHOMIYHOT O 3pOCTaHHs
MIANPUEMCTB 1  OpTraHi3alii, TepUuTOpiAIbHUX
rpoMaJ] Ta CyCIUIbCTBA B LILJIOMY.

Provision of systematic professional
training of masters of management of
new quality, who possess deep theoretical
knowledge, practical skills and abilities,
are motivated for harmonious personal
development, think creatively, act
socially responsibly on the basis of high
spiritual values, and are able to identify
and solve complex tasks and problems in
the field management or in the learning
process, which involve conducting
research and carrying out innovations for
the purpose of highly productive use of
nature and socio-economic growth of
production teams, territorial communities
and society as a whole.

3- XapakTrepucTtuka ocBiTHbOI nporpamu / Educational programme
characteristics

IIpenmeTrHa obnactk / Subject area

l"anmy3s 3nanb — D «bi3Hec, aqMiHICTpyBaHHS Ta
IPaBO»
CnemianeHicTh — D3 MeHemKMeHT

O06’exTamMu BUBYEHHS Ta TPodeciitHOl TisIbHOCTI
€ YIpaBIiHHS OPTaHi3aIlisIMH Ta iX MiAPO3AiIaMHu.
Lini Hasuammns: miArotoBka ¢GaxiBIiB, 3TATHUX
imeHTudikyBaTu Ta po3B’s3yBaTH CKJIAIHI 3a7aui i
npobseMu y cdepi MEHEIHKMEHTY abo y mporieci
HaBYaHHS, 10 MepeadavyaroTh  MPOBEICHHS
OCHIHKEHp Ta/ab0 3aifiCHEHHS I1HHOBAIIM Ta
XapaKTepU3yIOThCsI HEBU3HAYEHICTIO YMOB 1
BHMOT.

Teopemuunuii  3micm  npeomemHoi  obnacmi:
napajgurMu, 3aKOHH, 3aKOHOMIPHOCTI, TIPUHITUIIH,
ICTOpUYHI TIEPEAYMOBHU PO3BUTKY MEHEIKMEHTY;
KOHIIEIIT CHCTEMHOTO, CUTYAIIHOTO,
a/IalITUBHOTO, AHTUCUIIATUBHOTO, aHTUKPU30BOTO,
IHHOBAIIMHOTO, MPOEKTHOTO MEHEIKMEHTY TOIIO;
¢byHKIi{, MeTOaM, TEXHOJIOTii Ta YNpaBIIHCHKI
pIIIEHHS Y MEHEHDKMEHTI.

Field of Knowledge — D "Business,
Administration and Law"
Specialty — D3 Management

The objects of study and professional
activity are the management of
organizations and their subdivisions.
Training goals: training of specialists
capable of identifying and solving
complex tasks and problems in the field
of management or in the learning process,
which involve conducting research and/or
implementing innovations and are
characterized by uncertainty of conditions
and requirements.

Theoretical content of the subject area:
paradigms, laws, regularities, principles,
historical prerequisites of management
development; concepts of systemic,
situational, adaptive, anticipatory, anti-
crisis, innovative, project management,




Memoou, MemoouKu ma MexXHON02Ii:
3araJbHOHAYKOBI Ta cnenudivni METOIU
JOCITIIKSHHS (po3paxyHKOBO-aHATITUYHI,
€KOHOMIKO-CTaTUCTHYHI, €KOHOMIKO-
MaTeMaTH4Hi, €KCIIEPTHOIO OLIIHIOBAaHHS,
(hakTOJIOT1UHI,  COIIOJOTIYHI, JOKYMEHTaJbHi,
0ajaHCOBI TOLIO); METOIM peaizamii (QyHKIIH
MEHEKMEHTY (MeToau MapKETHHTOBUX
JOCHIIIKCHb, METOIM CKOHOMIYHOI I1arHOCTHKH,
METOJIM TPOTHO3YBAHHS 1 IUIAHYBaHHS; METOIU

IIPOEKTYBaHHS opraHizaniiHuX CTPYKTYp
YOpaBIiHHS, METOIM MOTHBYBAaHHS, METOIU
KOHTPOJIIOBAaHHS; METOAU OLIIHIOBAHHS

COIlaIbHOT, OpPraHi3aIifHol Ta EKOHOMIYHOL
€(EeKTUBHOCTI B MEHEIKMEHTI TOIO); METOIH

MEHE/DKMEHTY  (aaMiHICTpaTHBHI, E€KOHOMIYHI,
COI1AJIbHO-IICUXOJIOT14HI, TEXHOJIOT1YHi);
TEXHOJIOT11 0oOTpyHTYBaHHS YIPaBIIHCHKUX
pileHb

(exoHOMIYHHMI aHaji3, IMITaIlliiHE MOJETIOBaHHS,
JIEpEeBO pillieHb TOIIIO).

Incmpymenmapiti. - ma  obaaouanHsa:  CydacHe
iH(OopMaIlifHO-KOMYHIKaIliifHe o0IagHaHHS,
iH(dopMaIliiiHi CUCTEMH Ta MPOTPaMHI MPOIYKTH,
110 3aCTOCOBYIOTHCSI B MEHE)KMEHT!I.

etc.; functions, methods, technologies and
managerial decisions in management.

Methods, techniques and technologies:
general scientific and specific research
methods (calculation-analytical,
economic-statistical, economic-
mathematical, expert assessment, factual,
sociological, documentary, balance sheet,
etc.); methods of  implementing
management functions (marketing
research methods; methods of economic
diagnostics; methods of forecasting and

planning;  methods  of  designing
organizational management structures;
methods of motivation; methods of

control; methods of evaluating social,
organizational and economic efficiency in
management, etc.); management methods
(administrative, economic, socio-
psychological, technological);
technologies for justifying management
decisions (economic analysis, simulation
modeling, decision tree, etc.).

Tools and equipment: modern
information and communication
equipment, information systems and

software products used in management.

OpienTamis OI1

/ Aspect

OcaiTHBO-TIpOdeEciiiHa

Educational and professional

Ocnosuuii pokyc OII1 / Main focus

CnemiansHa ocBita B ramy3i 3HaHnp D  «bisHec,
aJAMiHICTpyBaHHS Ta MpaBo» crenianbHocTi D3
«MeHeKMEHTY.

OcaitHBO-TIpodeciiina mporpama «MeHeHKMEHT)
CIpsiMOBaHa Ha TIJATOTOBKY (axiBI[iB HOBOTO
MOKOJIHHSA, 3JaTHUX  PO3B’S3yBaTH  CKJIAJHI
YIOpaBIIHCBKI  3a7avi, TpPUHAMATH CTpaTerivyHi
pileHHs Ta 3a0e3mevyBaTH PO3BUTOK OpraHi3alil,
30KpeMa B arpapHoMy CEeKTOpi, B yMOBax
HEBU3HaueHocTi Ta pus3ukiB. OcobnmuBa yBara
MPUAUISETHCS PO3BUTKY JOCTIAHUIIBKUX HAaBUYOK,
3IaTHOCTI [0 CaMOHaBYaHHS, TeHepallii Oi3Hec-
17IeH, peamizarii MIPOEKTIB, 31CHEHHS
e(peKTUBHUX KOMYHIKAI[iif BcepeauH1 KOJIEKTHBY, a
TaKOXX 3 TMpEeJACTaBHUKAMHU PI3HUX MPpodeCciiHHmX
rpyn Ta B MDKHAPOJAHOMY KOHTEKCTI.

[Iporpama  dokycyeTbcss  Ha  (opmyBaHHI
IHTETPOBaHMUX YTPABIIIHCHKUX KOMIIETEHTHOCTEH,
10 MOETHYIOTh CTpAaTeTiyHe MUCIICHHS, JT1IEPCTBO,

Specialized education in the field of
knowledge D "Business, Administration and
Law", specialty D3 "Management".

The Educational and Professional
Program “Management” is aimed at
training a new generation of specialists
capable of solving complex managerial
tasks, making strategic decisions, and
ensuring the development of
organizations, particularly in the agrarian
sector, under conditions of uncertainty
and risks. Special attention is paid to the
development of research skills, the ability
for self-directed learning, generating
business ideas, implementing projects,
and conducting effective communication
within a team as well as with
representatives of different professional
groups and in an international context.

IHHOBAIlIIHICTB, OiAMPUEMHUIIBKUN  TiAXiZ, The program focuses on the formation of
edhekTUBHE  ympaBiiHHA  (IHAHCOBUMH  Ta integrated managerial competencies that
MapKETUHTOBUMH MPOLIECAMH, a TaKOX combine strategic thinking, leadership,




BUKOPHUCTAHHS Cy4JacHHUX iH(pOopMaIiifHuX
TEXHOJIOTIH.

[IporpamMa BKIJIOYA€E KOMIUIEKC MPOQeciitHO-
OPIEHTOBaHMX  JUCHUIUIIH 3  MEHEIDKMEHTY

oprasizauii, yIpaBIiHHSA IIPOEKTaMH,
(hiHaHCOBOTO MEHE[KMEHTY, yIIpaBIiHHS
CTpaTeTi4YHUM PO3BUTKOM HiAPHEMCTB,
VIOpaBIiHHA  MapKeTHHIOM,  JIJepCTBa  Ta
YIpaBITiHHSA KOMaHJaMH, yIpaBIiHHA

arpo6i3HecoM Ta arpapHoi mousituku. I[Iporpama
3a0e3neuye 1HTErpaiilo TEOPETHYHUX 3HAHb 3
MPAKTHIHHMUA IHCTpYMEHTaMHU CY4YacHOTO
MEHEDKMEHTY, 3 YypaxyBaHHSAM IMiJed CTaloro
PO3BHUTKY Ta MPIOPUTETIB HAIIOHAIBHOI arpapHOi
MOJIITUKH.

Kniouosi  cnosa:  MEHEIDKMEHT,  yNpaBIIiHHS

MIPOEKTAMH, YIpaBIiHHS MapKETHHTOM,
(dhiHaHCOBHI MEHEHKMEHT, 0i3HeC
aZIMIHICTPYBaHHS, opraisamisi, JiJIE€pCTBO,
CTparteris, KOMYHIKaIlii, pEe3yIbTAaTUBHICTD

yIpaBIiHHA, €)EKTUBHICTD, YIIPABIIHHS arpapHUM
013HEeCcOM, arpapHa MoJIiTHKa.

innovativeness, entrepreneurial approach,
effective management of financial and
marketing processes, as well as the use of
modern information technologies.

The program includes a set of
professionally  oriented courses in
organizational = management, project
management, financial ~management,
strategic enterprise development
management, marketing management,
leadership and team management,
agribusiness management, and agrarian
policy. The program ensures the
integration of theoretical knowledge with
practical tools of modern management,
taking into account the goals of
sustainable development and the priorities
of national agrarian policy.

Keywords: management, project
management, marketing management,
financial management, business

administration, organization, leadership,
strategy, communications, management
performance, efficiency, agribusiness
management, agricultural policy

OcoouBocTti OI1

/ Features

1. B ocBiTHIII mpoliec I1HTErpOBaHO CydacHi
MiAXOIN o MEHEDKMEHTY, BKJIIOYAI0OYH
YIIPaBITIHHS MIPOEKTaMH, CTpaTeriyHui

MEHEKMEHT, (DIHAaHCOBUH Ta MapKETUHTOBHMA
MeHexMeHT. [Iporpama 3abe3neuye hopmyBaHHS
CHCTEMHOIr0 OayeHHsI YMPaBIIHCHKUX IPOLECIB Y
KOHTEKCTI CTaJIorO PO3BUTKY Ta I1udpoBoi

Tparcdopmariii.

2. [Iporpama  chnpsmMoBaHa  Ha  PO3BUTOK
JAepChKOro MOTEHINaTy 300yBayiB, X 3JaTHOCTI
i (o) CaMOMEHE/DKMEHTY, TCHEPYBaHHS

MiAIPUEMHUIIBKAX 1€ Ta 1HIMIIOBAaHHS BIIACHUX
MPOEKTIB, IO 3a0e3medyeThcss  BIATOBIIHUMU
OCBITHIMH  KOMIIOHEHTaMH Ta  METOJMKAMH
BUKJIQIAaHHSL.

3. [Iporpama ¢dopmye KOMIETEHTHOCTI, SIKi
JI03BOJISIFOTH BUITYCKHHKAM €()EKTUBHO MPAIIOBATH
B PI3HHUX CEKTOpax EKOHOMIKM, B3a€EMOJMIATH 3
ekcepraMu 3 1HmMX npodeciitaux  chep.
Boanouac, mporpama mae raixy3eBy Opi€HTAIlIO Ha
arpapHUi CEKTOp, IO BITOOpaXeHO Y 3MICTI
OCBITHIX KOMIIOHEHT, MPAaKTUYHIN MIATOTOBIIl Ta
KOMITETEHTHOCTSIX 1010 (GyHKIIIOHYBaHHS
arpo0i3Hecy, 0COOIMBOCTEH arpapHOi MOJIITHKU Ta
CTpaTeriii pO3BUTKY arpapHUX IiIMPUEMCTB.

4. 3n00yBaui OTPUMYIOTh IPAKTHKO-
OpIEHTOBaHY  IMMATOTOBKY 3  ypaxXyBaHHSIM
COLIAIBHO-EKOHOMIYHNX ocoOimBocTet IliBaHs

1. The educational process integrates
advanced approaches to management,
including project management, strategic
management, financial management, and
marketing management. The program is
designed to ensure the formation of a
comprehensive vision of managerial
processes within the framework of
sustainable development and digital
transformation.

2. The program is focused on fostering
students’ leadership potential, their ability
for self-management, entrepreneurial idea
generation, and initiation of individual
projects. These outcomes are supported
through specially designed educational
components and contemporary teaching
methodologies.

3. The program develops a set of
competencies enabling graduates to
operate effectively across diverse sectors
of the economy and to engage in
interdisciplinary ~ collaboration  with
experts from other professional domains.
At the same time, the program maintains
a specific sectoral orientation towards
agribusiness, which is reflected in the
content of educational components,

5




Vkpaiau Ta moTped perioHampHOro Oi3HEc-
CEPENIOBUINA, arpapHUX XOJIIUHTIB, JIOTICTHYHHUX
KOMITaHIH Ta MaJMX 1 CEpeAHIX MiAMPHEMCTB.
VHiBEpCHUTET  MATPUMYE  MAPTHEPCTBO 3
nignpuemcTBamMu [liBgHs VYKpaiHu, a Takox
OpraHaMHl  MICIICBOTO  CaMOBpSIyBaHHS  Ta
IHCTUTYLISIMA TIATPUMKH Oi3HECYy, IO CIIpHsE
MIPOXO/IKEHHIO NPaKTUKH, 3aJTy4CHHIO
poOOTONABIIIB /10 OCBITHBOTO MpoIecy Ta
3a0e3mevuye BUCOKWN PIBEHH IpalleBIaIITYBaHHS
BUITYCKHHUKIB.

practical training, and competencies
related to the functioning of agrarian
enterprises, agricultural policy, and
strategies for sustainable agribusiness
development.

4. The program provides practice-
oriented training aligned with the socio-
economic characteristics of Southern
Ukraine and the needs of the regional
business environment, including
agricultural holdings, logistics
companies, and small and medium-sized
enterprises. The university fosters strong
partnerships with enterprises of Southern
Ukraine, local self-government
authorities, and  business  support
institutions, which facilitate internships,
ensure employer engagement in the
educational process, and contribute to the
high employability of graduates.

4- IIpuaaTHiCTh BUNIYCKHHUKIB 10 NPaleBJAIITYBAHHS TAa NMOAAJbINOI0
HaBuaHHs / Eligibility of graduates for employment and further study

IIpuaatTHicts 10 npauneBjgamrtyBanHsa / Eligibility for employment

v BiJITOBITHOCTI 10 HarionansHoro
kinacudikaropa mnpodeciii JAK 003:2010: 1210
MaricTp MEHEKMEHTY MO)Ke OOiiiMaTHh Mocaju:
KepiBHUKH TiANPHEMCTB, YCTAHOB Ta OpraHi3aiiii;
JlupekTop  (Ha4yaJdbHHWK, IHIIMA  KEpiBHUK)
mianpuemMcTBa; KepiBHUKHM BUPOOHUUYMX Ta 1HIIMX
OCHOBHHUX MiAp0o311iB; AUPEeKTOp 3 BUPOOHUIITBA;
HavanpHuk ynpaBninas; ['eHepanbHUll MEHEIKEP
(ympaButens); KepiBHUK (IUpeKTOp, HaYallbHUK
Ta 1H.) JenapTameHTy,; KepiBHMKH TPOEKTIB Ta

nporpam; Menemxep (ynpaBuTens) 3
aaMmiHicTpaTUBHOI mismbHOCTI; [Ipodecionan 3
KOPIOPaTUBHOIO yIpaBIIiHHS, yIpaBIiHHSA
aktuBamu;  KoHcynbTaHT 3 €(deKTHBHOCTI
T ITPUEMHUIITBA; Exonomictu; axiBenp 3
VOpPaBIiHHA  TMPOEKTAMH  Ta  MPOTrpaMamu;
[TomiyHUKH KEpiBHHUKIB,; Menemxepu

(ympaBuTesi) MmAMPUEMCTB, YCTAaHOB, OpraHizamii
Ta iX migpo3aumB; MeHemkep (ynpaBHUTENb) B
onToBiil TOpriBii; MeHemkep (ynpaBUTENb) B
po31piOHiit TOPTiBIIi 00y TOBUMHU Ta
HENPOJOBOIBUYUMU TOBapaMu; Menemxep
(ynmpaBuTenb) B po31piOHiit TOPTiBII1
MIPOJIOBOJIBLYUMHU TOBapaMu; Menemxep
(ynpaBuTenb) B TOPriBIi  TPAaHCIOPTHUMH
3acobamu; Menemkepu (ympaButeni) y cdepi
JOCIIIKEHb Ta  PO3po0OK; Menemxepu
(ympaBuresni) 3 JDOCHIIKCHHs] PUHKY Ta BHBYCHHS
cycninbHOI OyMKH; MeHemkepu (ympaBuTeni) 3
MMATaHb KOMEPIIMHOI MISIBHOCTI Ta yHpPaBIIHHS;
Menemxepu (ympaBuTenni) 3 peKJIamu;

In accordance with the National Classifier
of Professions DK 003:2010: 1210, the
master of management can hold the
following positions: Heads of enterprises,
institutions and organizations; Director
(head, other manager) of the enterprise;
Heads of production and other main
divisions; Production director; Head of
Department; General manager (manager);

Head (director, chief, etc.) of the
department;  Project and  program
managers; Manager (manager) for
administrative activities; Professional in
corporate management, asset
management; Business efficiency
consultant; Economists; Project and
program management specialist;
Assistant managers; Managers

(managers) of enterprises, institutions,
organizations and their  divisions;
Manager (manager) in wholesale trade;
Manager (manager) in retail trade of
household and non-food goods; Manager
(manager) in food retail trade; Manager
(manager) in the trade of vehicles;
Managers (managers) in the field of
research and development; Market
research and public opinion managers;
Managers (managers) in matters of
commercial activity and management;
Advertising managers; Managers




Menemxepu (ynpaBuTerni) 3 nigoopy,
3a0e3MevyeHHs] Ta BHUKOPUCTAHHS IIEPCOHAIY;
Menemkepu  (ympaBHTENi) CHCTEM  SIKOCTI;
Menemxepu (ympaBuTeni) B IHIIMX  BHJAAX

€KOHOMIYHOI IIsUIbHOCTI, HE BigHECEHI MO IHIIUX
yrpynoBanb;,  Menemkep  (ympaBuTelnb) 3
oprasizarii KOHCYJIbTaTUBHHUX IIOCIIYT;
Menemxep (ynpaBuTeNb) 3 IEpcoHay; MeHemkep
(ympaButenb) 3 mocradaHHsi;  MeHemxep
(ympaBurens) 13 30yTy; MeHemxkep (ympaBUTENhb)
13 KOMyHIKAaIlifHUX TEeXHOJOorii; Menemxkep
(ympaButenp) 13 coIiagbHOI Ta KOPIOPATHBHOT
BiJIMOBIJAJILHOCTI; 1HIII YIIPaBIIHCHKI TOCATH.

(managers) for the selection, provision
and wuse of personnel; Managers
(managers) of quality systems; Managers
(managers) in other types of economic
activity, not assigned to other groups;
Manager (manager) for the organization
of consulting services; HR manager;
Supply manager (manager); Advertising

manager; Sales manager; Manager
(manager) of communication
technologies; Social and corporate

responsibility manager; other managerial
positions.

IHoxaaniie HABYAHHSA

/ Further study

MaroTh TpaBO TPOJOBXKUTH HABUAHHS Ha
TpeThoMy (OCBITHRO-HAYKOBOMY) pIBHI BHIIIOi
ocBiTH —  goktopa  (imocodii.  Habyrrs
IIOMATKOBUX KBamidikarin B CUCTEMI
MMICIISLAAIUIOMHOT OCBITH.

They have the right to continue their
studies at the third (educational and
scientific) level of higher education —
doctor of philosophy. Acquisition of
additional qualifications in  the
postgraduate education system.

5- Bukaananns ta ouiHwoBanud / Teaching and assessment

Bukiananns ta HapyanHst / Teaching and learning

Buknananas ~ moOynmoBaHe  Ha  MPHUHIIMIIAX
CTYJEHTOLIEHTPOBAHOTO HaBUYaHHS, NapTHEPCTBA
«BUKJIAIa4-CTyICHT», IO  3aCHOBaHE  Ha
KOMYHIKaTUBHIM Ta MIXKOCOOWCTICHIA B3aeMOJIi,
B3a€MOINOBA31 Ta HASBHOCTI €IWHOI METH —
MiIFOTOBKA MAriCTpiB MEHEHPKMEHTY HOBOI SKOCTI.
dopmamu 3100y TTsI BUIIOI OCBITH € OYHA (JIEHHA),
3a04yHa Ta AWcCTaHIiiiHa. OCBITHIA MpoOIeC MOXKe
3MIACHIOBAaTHCSA 13 3aCTOCYBaHHSM €JIEMEHTIB
TyalbHOI (opMuU 3100YTTS OCBITH.

OcBiTHIN Tporiec 37iMCHIOETBCS 3a (opMaMHu:
HaBUajdbHI  3aHATTA  (ekmii, JgabopaTopHi,
MPAaKTUYHI, CEeMIHAPCHKi, 1HIAMBIAyalbHI 3aHSATTA,
KOHCYJIbTAIlli); caMOCTiiiHa po0oTa; MpaKTUYHA
MMrOTOBKA (BupoOHMYA nepeauIIOMHa
MPaKTHKa); KOHTPOJIbHI 3aXx0au (3aJIiKH, ICIIUTH,
MOJYJIbHI KOHTPOJBHI POOOTH, 3aXHMCTH 3BITIB 3
MPaKTUKH 1 KyPCOBHX POOIT, aTecTallis y BUTIIAII
3axucTy KBaliikauiiHoi poOOTH).

Buxknamanus 3I1HCHIOETHCS 3 U POKUM
BUKOPUCTAHHSIM  SK  TPaAULIWHUX, TaK 1
IHTepaKTUBHUX METOIB HaBUaHHS (KEWC-METOoJ,
IUIOBl  irpu, KOMaHIHAa poOoTa, TPEHIHTH,
aHATITUYHO-PO3PAXYHKOBI  3aBJaHHS, MancTep-
KJIac, JWUCKYCIMHHMN KiIyO, MO3KOBUH IITYpM Ta
1H1IT1).

Teaching is built on the principles of
student-centered  learning,  "teacher-
student" partnership, which is based on

communicative and interpersonal
interaction, mutual respect and the
presence of a single goal — the

preparation of masters of management of
new quality.

The main forms of obtaining higher
education are: institutional (full-time
(full-time), part-time, distance, mixed)
and dual.

The educational process is carried out in
the following forms: educational classes
(lectures, laboratory, practical, seminars,
individual classes, consultations);
individual work; practical training
(industrial and pre-diploma practices);
control measures (credits, exams,
modular control tests, defense of practice
reports and coursework, certification in
the form of a defense of a qualification
work).

Teaching is carried out with wide use of
both traditional and interactive teaching
methods (case method, business games,
teamwork, trainings, analytical and
calculation tasks, master class, discussion
club, brainstorming and others).

OuinoBanns / Assessment




[TorouHuit KOHTPOJb — YCHI ONUTYBAHHSI, MOTOYHI
KOHTPOJIbHI ~ po0OTH, ominka  pedeparis,
Npe3eHTallil, 1HAUBIAyaJbHUX PO3PaXyHKOBHUX
3aBJIaHb TOIIIO.

MonynpHUI KOHTPOJIb — MOAYJBbHI KOHTPOJIBbHI
poboTH.

CeMecTpoBUli KOHTPOJb — ICIIUTH, 3aT1KH, 3aXUCT
3BITIB 3 IPAKTUKH, 3aXUCT KYPCOBUX POOIT.
Artecrariiss — myOmiyHUNA 3aXUCT KBamiikamiinoi
poboTH Ha 3M00YTTS  OCBITHBOTO  CTyIEHS
«MaricTpy.

[lepenbavena HAKOMHUYYBaJIbHA cucreMa
OIIIHIOBAHHS 3HAHB 332 OCBITHIMH KOMIIOHEHTAMH.

Current control — oral surveys, current
control works, assessment of essays,
presentations, individual calculation tasks,
etc.

Modular control - modular control works.
Semester control — exams, assessments,
defense of practice reports, defense of
coursework.

Attestation — public defense of qualifying
work for obtaining the master's degree.

A accumulative system of knowledge
assessment by educational components is
provided.

6- IlporpaMHi KOMIIETEHTHOCTI /

Programme competencies

IHTerpasibHa KOMIETEHTHICTH

/ Integral competence

IK - 3patHicTh poO3B’sA3yBaTW CKJIAMHI 3amadi 1
npobnemMu y chepi ymparmiHHA abo y mporieci
HABYaHHS, mo  mependadae  MPOBEACHHS
OCHIHKEHp Ta/ab0 3IOifiCHEHHS I1HHOBAIIM Ta
XapaKTepU3y€EThCsl HEBU3HAYCHICTIO YMOB 1 BUMOT.

IC - The ability to solve complex tasks
and problems in the field of management
or in the learning process, which involves
conducting research and/or implementing
innovations and is characterized by the
uncertainty of conditions and
requirements.

3araabHi komnereHTHOCTI (3K)

/ General competencies

(GO)
Competencies defined by the standard
of higher education

31aTHiCTh MIPOBE/ICHHS Ability to conduct research at an appropriate
3K1/GC1 JOCITIDKEHb Ha BIATIOBIAHOMY level.

piBHI

3MaTHICTh 0 CHIJIKYBaTHCS 3 Ability to communicate with representatives

IpeICTaBHUKAMU 1HIITHX of other professional groups at different

npodeciiiHiX Tpym  pi3HOro levels (with experts from other ﬁglds of
3K2/GC2 piBHA (3 eKCIepTaMH 3 iHIIHX knowledge/types of economic activity)

rajxyseu 3HAHL/BUIIB

€KOHOMIYHOI JIiSTTHHOCTI)

Hapuuku BUKOPHUCTAHHS Skills  in  using  information  and
3K3 GC3 iH(popMaiiiHO- communication technologies

KOMYHIKAI[IHHUX TEXHOJIOT1H

31aTHICTh MOTUBYBATH JIOACH Ability to motivate people and move towards
3K4/GC4 . . a common goal

Ta PyXaTucs 0 CIUIbHOI METH g
3K /GC5 31aTHICTE [iSITM HAa OCHOBI The ability to act on the basis of ethical

STUYHUX MIPKyBaHb (MOTHBIB) considerations (motives)
3K6/GC6 3 ga}THiCTL TeHepyBaTH HOBI Ability to generate new ideas (creativity)

171e1 (KpeaTUBHICTD)

3MaTHICTE 10 AGCTPAKTHOTO Ability .to abstract thinking, analysis and
3K7 GC7 . synthesis

MUCJIEHHS, aHaJIi3y Ta CUHTE3Y

Cneuniaabni komnerenTHocTi (CK) / Special competencies (SC)

31aTHICTh obupatu Ta Ability to choose and use management

BUKOPHUCTOBYBAaTH KOHIIETIIi, concepts, methods and tools, including in
CK1/SC1 METOAM Ta 1HCTpYMEHTapin accordance with defined goals and

MEHE)KMEHTY, B TOMY YHCI1 Y international standards

BIZIITOBITHOCTI IO BU3HAYEHUX




ijgen Ta MDKHAPOTHHUX

CTaHJapTIB

31aTHICTh BCTAHOBIIIOBATH
IIIHHOCTI, OaYeHH, MICIIO,
LTI Ta KPUTEPIi, 32 IKUMH

The ability to establish values, vision,
mission, goals and criteria by which the
organization determines further directions

CK2/SC2 oprasizarlisi BU3Ha4ae of development, to develop and
MOJIAJIBIII HAIIPSIMU PO3BUTKY, implement appropriate strategies and
PO3pO0IIATH 1 peali3oByBaTH plans
BIJIMOBIAHI CTpATerii Ta MIaHu
31aTHICTB A0 CAaMOPO3BUTKY, Capacity for self-development, lifelong
CK3/SC3 HaBYaHHS BIPOJOBXK KUTTA Ta learning and effective self-management;
€(hEeKTUBHOTO
CaMOMEHE/DKMEHTY
31aTHICT A0 €()EKTUBHOTO Ability to effectively use and develop the
CK4/SC4 BUKOPHUCTAHHS Ta PO3BUTKY organization's resources
pecypciB oprasizaiii
3/1aTHICTh CTBOPIOBATH Ta Ability to create and organize effective
CK5/SCS OpFaHi.SOBy.]'?:aTI/I e(l)eKle/IBHi communications in the management
KOMYHIKallii B poreci process;
yIpaBIiHHS
3naTHICTh (hOpMYBaTH The ability to form leadership qualities
CK6/ SC6 JIEPChKI IKOCTI Ta . and dqmonstrate them in the process of
J€MOHCTPYBATH iX B IpolLeci managing people
YIpaBIiHHS JIOJIbMU
31aTHICT pO3pOOIIATH Ability to develop projects, manage them,
CK7/SCT TPOEKTH, YNPABJIATH HUMH, show initiative and entrepreneurship;
BUSIBIIATH 1HII[IATUBY Ta
1 ITPUEMITUBICTD
31aTHICTh BUKOPHUCTOBYBATH Ability to use psychological technologies
CKS8/SC8 TICUXOJIOT1YHI TEXHOJIOT11 for working with personnel.
poOOTH 3 MEPCOHATIOM
31aTHICTh aHaJli3yBaTh i Ability to analyze and structure
CTPYKTYpyBaTH IIpoOIeMu organizational problems, make effective
CK9/SC9 opraHi3au.i'1', HpI/II\/'IN'IaTI/I . management. decisions and ensure their
e(heKTUBHI yIIpaBIiHCHKI implementation;
pileHHs Ta 3a0e3meuyBaTH ix
peanizaiiio
CK10/SC10 31aTHICTD A0 YIPaBIiHHS Ability to manage the organization and its

oprasizarfi€ro Ta ii poO3BUTKOM

development.

KomnerentHocTi, Bu3HaveHi yHiBepcuteToM / Competencies defined by the university

CK11/SC11

31aTHICTh 3aCTOCOBYBATH
TEOPETUYHI Ta MPAKTUYHI
3HaHHS IOJI0 YIIPABITiHHS
(biHaHCOBUMH pecypcaMu
MIMPUEMCTB 1 OpraHizaliiu,
dbopMyBaHHS iHAHCOBOI
CTparerii, OIliHIOBaHHS
BapTOCTI KaIliTaiy,
yrpaBiaiHHs (HiIHAHCOBUMH
pU3HKAMH

The ability to apply theoretical and
practical knowledge of managing
financial resources of enterprises and
organizations, forming a financial
strategy, assessing the cost of capital,
managing financial risks

CK12/SC12

31aTHICTh 3aCTOCOBYBATH
Cy4acHi KOHIICTIIii, METOJI! Ta
IHCTPYMEHTH MapKETHHTY B
YIpaBIiHHI TiANPHEMCTBAMH

The ability to apply modern concepts,
methods and tools of marketing in the
management  of  enterprises  and
organizations in the market environment




Ta OpraHi3amisiMi B yMOBax
PHHKOBOTO CEpPEI0BHUINA

CK13/SC13

3naTHICTh  11eHTH(]IKYBaTH
icCHyIOY1 npoOaemMu
(YHKIIOHYBaHHS ~ arpapHOTrO
0i3HeCy, BH3HAYATH
MOKITUBOCTI JUIS foro
PO3BUTKY 3  ypaxyBaHHSIM
PUHKOBUX TPEH/IIB Ta
MPIOPUTETIB arpapHoi
MOJIITUKH

The ability to identify existing problems
in the functioning of agrarian business, to
determine opportunities for its
development, taking into account market
trends and priorities of agrarian policy

7- Ilporpamui pe3yiabtaTn HaBdaHHs (IIPH) / Program learning outcomes

IIporpamui pe3yJibTaTH HABYAHHS, BU3HAYCHI
CTaHJAAPTOM BHUIIIOI OCBIiTH

Program learning outcomes defined by
the standard of higher education

Kputnuno ocMmuciroBaty,
BHOMpaTH Ta
BUKOPUCTOBYBATH
HEOOX1THUI HAYKOBHH,

Critically consider, choose and use the
necessary scientific, methodical and

IMPH 1/PLO 1 . . . . :
METOINYHUM 1 aHATITHYHUI analytical tools for management in
THCTpYMEHTapii st unpredictable conditions
YIpaBIiHHS B
HenependauyBaHUX YMOBax
InenTudikysaru npobiaemu B
oprasizarii Ta Identify problems in the organization and
IIPH 2/PLO 2 P 1 . [dentify p c org
OOIPYyHTOBYBAaTH METOMH iX justify methods of solving them
BUPIIICHHS
[TpoexTyBaTH ePeKTUBHI . .
. To design effective management systems
IIPH 3/PLO 3 CHUCTEMHU yTIpPaBJIiHHSI gn e v & M
. of organizations
OprasizaiisiMmu
OOrpyHTOBYBaTH Ta
[IPH 4/PLO 4 YIIPaBJIATU npoeKTaMI/I, . Justilfy aqd manage projects, generate
TeHEepPYBATH ITiIMTPUEMHHUIIbK] business ideas
el
[TnanyBaTu AiSIBHICT . o
yBary a1 . To plan the activities of the organization
ITPH 5/PLO 5 Oprasi3aiiii B CTpaTeriyHOMY . . s .
. in strategic and tactical sections
Ta TAKTUYHOMY pO3pi3ax
Maru HaBUYKHW IPUKAHSTTS,
OOTpYHTYBaHHSI Ta Have the skills to make, justify and
3a0e3nedyeHHs peasizartii ensure the implementation of
YIPaBIIHCHKUX PillIEHb B management decisions in unpredictable
ITPH 6/PLO 6 Herepea0adyBaHUX yMOBaX, conditions, taking into account the
BpPaxoOBYKYHM BUMOI'Y YHHHOTO requirements of current legislation,
3aKOHOJABCTBa, €TUYHI ethical considerations and social
MipKyBaHHS Ta COLliaIbHY responsibility
BIIIIOBIIAJIBHICTE
Oprani3oByBaTH Ta
3M11KCHIOBaTH €(DEeKTUBHI . .
JUHCHIOBATE ¢ . Organize and carry out effective
KOMYHIKaIlii BcepenuHi . oy .
communications within the team, with
IIPH 7/PLO 7 KOJIEKTUBY, 3 . . .
. representatives of various professional
MPEICTABHUKAMH PI3HUX . . .
oo groups and in an international context
npodeciiHuX Tpyn Ta B
MIKHAPOJHOMY KOHTEKCTI
3acToCcOBYBaTH Apply specialized software and
ITPH 8/PLO 8

crieniazi3oBaHe MporpaMHe

information systems to solve

10




3a0e3MeUeHHS Ta
iH(hOopMaIiiiHi CUCTEeMH ISt
BUPIILICHHS 3a]1a4 yIPaBIiHHS
oprasizariero

organizational management problems

BwmiTu cniinkyBartuch B
npodeciiiHuX 1 HAyKOBUX

To be able to communicate in

ITPH 9/PLO 9 professional and scientific circles in
KOJIax Jep KaBHOIO Ta ! .
. national and foreign languages
1HO3€MHOI0 MOBaMH
JleMOHCTpyBaTH Ji1epChKi
ABUYKH Ta BMi . . .
E zn?o;TTn Bl\;;{;:H ; Demonstrate leadership skills and ability
ITPH 10/PLO BfanO iHTI/Iy3 o Bsﬂ/’l to work in a team, interact with people,
10 g D BT influence their behavior to solve
BILJIUBATH Ha X MOBEIIHKY .
; " professional tasks
JUTS. BUpITIeHHSI TpodeciiftHnX
3aa4
3abe3neuyBaTi OCOOUCTHH .
ITPH 11/PLO e yRa et To ensure personal professional
npodeciiHu PO3BUTOK Ta . .
11 development and planning of own time
IJIAHYBaHHS BIACHOTO Yacy
Bwmitu neneryBatu .
IIPH 12/PLO TMMOBHOBAXEHHS Ta Be able to delegate author‘lty a nd
. o management of the organization
12 KEPIBHUIITBO OPTaHi3aIli€er0 o
. . (subdivision)
(mapo3auiom)
. . Be able to plan and carry out
Bwmitu miianyBatu 1 . . : .
B informational, = methodical,  material,
. ’ financial and personnel support of the
ITPH 13/PLO METOJIUYHE, MaTepiaibHe, .. )
5 organization (unit)
13 ¢inaHCOBE Ta KaJpoBe

3a0e3medyeHHs opraHizarii
(mapo3miny)

IIporpamHi pe3yJbTaTH HABYaHHS, BU3HAYCHI

A

yHIBEPCUTETOM

Program learning outcomes
determined by the university

[Tpuiimatu cTpaTeriuni
pimeHHs y cdepi GpiHaHCOBOTO
MEHEKMEHTY, TUIaHYBaTH,

Make strategic decisions in the field of
financial management, plan, analyze,
organize, control and evaluate the

ITPH 14/PLO aHaJi3yBaTH, OPTaHi3yBaTH, effectiveness of the use of financial
14 KOHTPOJIIOBATH Ta OIIHIOBATH resources of enterprises and organizations
e(EeKTHUBHICTh BUKOPUCTAHHS
(hiHAaHCOBHX PECYpCIB
M JIPUEMCTB 1 Oprasizaiii
3aiiicHIOBaTH CTpaTeriyHe Ta Carry out strategic and operational
OIEepaTUBHE YIPABIIHHS management of marketing activities of
ITPH 15/PLO MapKETHUHTOBOIO JTisSTTEHICTIO enterprises and organizations in the
15 HiANPUEMCTB 1 OpraHizaiiii B conditions of the market environment
YMOBaX PHHKOBOTO
cepeIoBHINa
Po3pobusiti iHHOBaITiiH1 Develop innovative management models
MOJIETI YIIpaBITiHHS of agribusiness entities aimed at
TOCTIOAPIOIOUYNMH strengthening their competitiveness and
ITPH 16/PLO cy0’exTamu arpo0Oi3Hecy, 1110 ensuring the sustainable development of
16 CIpsIMOBaH1 Ha MTOCWJICHHS 1X the agricultural sector

KOHKYPEHTOCIIPOMO>KHOCTI Ta
3a0€e3IeYeHHS CTAJIOr0
PO3BUTKY arpapHoOro ceKTopa

11




8- PecypcHe 3a0e3neueHHs peaJizanii nporpamu / Resource provision for
programme implementation

Kaapose 3a0e3nedennsi / Human Resources

VY BIAMOBIZHOCTI 10 KaJpOBHX BHUMOT IIOJO
3a0e3neueHHs MPOBAHKEHHS

OCBITHBOT SUTBHOCTI IUIA JPYroro
(MaricTepchbKoro) piBHS BUIIOI OCBITH (I0JAaTOK 2
bi o) Jlinensiiianx YMOB), 3aTBEPKEHUX
[TocranoBoro KMV Big 30.12.2015 p. Ne 1187.
Peanizarito  ocBiTHRO-TIpOdeCiiHOI  MpoTrpamMu
3MIHCHIOIOTh ~ BHCOKOKBaJli()iKOBaHI  HAyKOBO-
MearoriyHi MpamiBHUKHA 3 HAYKOBUMH CTYTICHIMU
JOKTOpa 1 KaHIUaTa HAyK Ta BYCHUMHU 3BAaHHSIMH,
MOTHBOBaHI JI0 OCOOHCTICHOTO pO3BUTKY Ta
HiATPUMKH BUCOKOTO piBHA mpodecionanizmy. Bei
HayKOBO-TIEJATOTI4YHI  TMPAIiBHUKA  MPOXOIATh
MiBUIICHHS KBamidikaiii, B T.4. 32 KopaoHoM. J[o
OCBITHBOTO nporiecy 3aTy4ar0ThCs
BHCOKOKBaJTi(hikoBaHi (paxiBIli- MPAKTUKH.

An accordance with personnel
requirements for ensuring the proceedings
of educational activities for the second
(master's) level of higher education
(Appendix 2 to the Licensing
Conditions), approved by Resolution No.
1187 of the CMU dated December 30,
2015.

The implementation of the educational
and professional program is carried out
by highly qualified scientific and
pedagogical workers with scientific
degrees of doctor and candidate of
sciences and scientific titles, motivated
for personal development and
maintaining high  level  of
professionalism.  All  scientific and
pedagogical workers undergo advanced
training, including abroad. Highly
qualified practitioners are involved in the
educational process.

a

MartepianbHo-TexHiuHe 3a0e3neuyeHHsi / Material and Technical Resources

V BiAMOBIZHOCTI IO TEXHOJOTTYHUX BUMOI IIOIO
MaTepiaTbHO-TEXHIYHOTO 3a0e3MeueHHs] OCBITHROI
TiSTTBHOCTI  APYroro  (MaricTepchKoro) piBHS
BUIIOi OCBITH (momatok 4 no JlineH3iiMHUX yMOB),
3arBepmkeHux [locranoBoro KMV Bix 30.12.2015
p. Ne 1187.

MarepianbHO-TEXHIUHE 3a0e3neYeHHS, 110
BKJIIOYAa€ HaBUAIbHI ayIuTOpil U1 JEKIIHHUX i
MPaKTUYHUX 3aHATh, KOMIT'IOTEpHI KJacu 3
NPUKIAHAM  TPOTPAMHHM  3a0e3MeueHHsM,
crmerianmizoBadi  yraboparopii, 0i10mioTeKy Ta
YUTANBHI 3a1H, JOCTYN JO0 Mepexi [HTepHer,
MyJIbTUMEIIHE o0agHaHHS, aKTOBY Ta
CHOPTHBHY  3alM, CIOPTUBHMM  MalJaHUUK,
TYPTOXKUTKH,  CIIOPTHBHO-O3I0POBUMI  Tabip,
CTBOPIOE HEOOXiTHE cepenoBUIIe sl €PeKTUBHOI
OCBITHBOI, HAyKOBOi Ta TPOMAJCHKOI isIILHOCTI
3100yBaviB BUIIIOI OCBITH.

In accordance with the technological
requirements for the material and
technical support of educational activities
of the second (master's) level of higher
education (Appendix 4 to the Licensing
Conditions), approved by the Resolution
of the CMU dated 12.30.2015 No. 1187.
Material and technical support, including
premises for lectures and practical
classes, computer classes with applied
computer programs, specialized
laboratories, a library, a reading room,
access to the Internet, multimedia
equipment, an assembly hall, a sports hall
and a sports field, dormitories, a sports
and health camp, public catering points,
etc., creates the necessary environment
for the productive educational, scientific
and social activities of the applicants.

IndopmaniiiHne Ta HABYAJIBbHO-MeTOANYHe 3a0e3neueHHs / Information
and methodical support of the educational process

VYV BIANOBIIHOCTI O TEXHOJOTIYHUX BHUMOL IIOJO

In accordance with the technological

HaBUYAJIbHO-METOJIMYHOTO Ta  iH(OpMAIIHHOTO requirements  for  educational and
3a0e3neueHHs] OCBITHBOI  JiSTIBHOCTI  JPYroro methodological and informational support
(MaricTepchbKOTo) piBHS BHINOI OCBITH (0JIaTOK 5 of educational activities of the second
10 JlineH3idHuX YMOB), 3aTBEPIKEHUX (master's) level of higher education
[ToctanoBoro KMV Big 30.12.2015 p.  Ne 1187. (Appendix 5 to the Licensing
Iadopmarriitne Ta HaBYAJIbHO-METONYHE Conditions), approved by the Resolution
3a0e3nmeYeHHs 0a3yeThCs Ha Cy4YaCHHX of the CMU dated 12.30.2015 No. 1187.
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iHpopMaLifHUX CcHUCTeMaxX 1 TEXHOJNOTisIX Ta
BKJIIOYae: OiOmioreunuid ¢GoHA HaBUYaIbHOI Ta
HAYKOBOI JiTepaTypH, (axoBUX NEPIOAUIHUX
BHJIaHb, IO BIAMOBIAAIOTE MPOQUIIO OCBITHHOT

porpamu http://library-odau.blogspot.com/;
[HCTHTYHIHAT perno3uTtapii
http://lib.osau.edu.ua/jspui/; Enexrponnwmii

katasor ;http://lib.osau.edu.ua:8080/; Odimirinuit
BeO-caiitr OJIAY http://osau.edu.ua/; moctyn mo
Mepexxi [HTepHET; OCBITHE cepeloBHINE Ha
ardopmi MOODLE
https://moodle.osau.edu.ua/; HaB4anbHI 1 poOOUl
IUIAaHW;,  HABYAJLHO-METOAWYHE  3a0e3rmeucHHs
mucturiin - (poboui  mporpamu, — cuiadycwu,
KOHCIIEKTH JIEKI[IH, METOOWYHI BKa3iBKH I
MPaKTUYHUX 3aHATH Ta CaMOCTIHHOI poOOTH);
METOJTUYHE 3a0e3meyeHHs MIPOXOJKCHHS
BUPOOHUYMX TIPAKTHUK, METOJWYHI BKa3iBKU 3
BUKOHAaHHA  KypCcOBHX  poOiT;  METOAWYHI
peKoMeHmamii 3 TMArOTOBKH  KBasli(ikariiHOi
poOoTH TOIIO.

Information and  educational and
methodological support is based on
modern  information  systems and

technologies and includes: a library fund
of educational and scientific literature,
professional periodicals that correspond
to the profile of the educational program
http://library-odau.blogspot.com/;
Institutional repository
http://lib.osau.edu.ua/jspui/ ; Electronic
catalog;  http://lib.osau.edu.ua:8080/ ;
OSAU official website http://osau.edu.ua/
; access to the Internet; educational
environment on the MOODLE platform
https://moodle.osau.edu.ua/ ; study and
work plans; educational and
methodological support of disciplines
(work programs, syllabi, lecture notes,
methodological instructions for practical
classes and  independent  work);
methodical provision of production
practices; methodical instructions for the
performance of coursework; methodical
recommendations for the preparation of
qualification work, etc.

9- AkaaemiuHa MoOiJIbHICTH / Academic mobility

HanionaabHa kpeauTHa MoOibHicTB / National credit mobility

[Tepenbauena  [lomoxeHHAM  MPO  MOPSIOK
peamizaimii TpaBa Ha akKageMiuHy MOOITBHICTh
y4acHUKIB OCBITHbOTO mporiecy OJAY Ta moxe
peali3oByBaTUCS BiAMOBIIHO A0 YKJIaJIEHUX YO 3
3aKJIaaMH BUIOI OCBITH YKpaiHH.

It is provided for by the Regulation on the
procedure for implementing the right to
academic mobility of participants in the
educational process of OSAU and can be
implemented in  accordance  with
agreements concluded with higher
education institutions of Ukraine.

MixnapoaHa kpeauTHa MoOLIBHIicTB / International credit mobility

[Tepenbauena  [lomoxeHHAM  MPO  MOPSIOK
peamizaimii mTpaBa Ha akKageMIuHy MOOITBHICTh
y4acHHUKIB OCBITHbOrO mporiecy OJAY Ta moxe
pealti3oByBaTUCS BIAMOBIIHO 10 YKIQJACHUX YTOI
PO MI>KHAPOJHE CIIBPOOITHUIITBO.

It is provided for by the Regulation on the
procedure for realizing the right to
academic mobility of participants in the
educational process of OSAU and can be
implemented in  accordance  with
concluded agreements on international
cooperation.

HasuyaHnHs iHo3eMHuX 3000yBauiB BO / Study of Foreign applicants of HE

Hapuanns iHO3eMHHX 3700yBayiB BHUIIOi OCBITH
MIPOBOAMTHCS HA 3aTalIbHUX YMOBaX 3 JOJATKOBOIO
MOBHOIO TIATOTOBKOIO - BUBYEHHS YKpPaiHCHKOT
MOBH K 1HO3EMHOI.

Education of foreign students of higher
education is conducted on general terms
with additional language training - study
of the Ukrainian language as a foreign
language.
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http://library-odau.blogspot.com/
http://lib.osau.edu.ua/jspui/
http://lib.osau.edu.ua:8080/
http://osau.edu.ua/
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2. NEPEJIK KOMIIOHEHTIB OCBITHbOI IIPOT'PAMMU /
COMPONENTS OF EDUCATIONAL PROGRAMME

Kox/
Code

OCBITHI KOMIIOHECHTH
nporpamu/Components

Kpenuris
E€KTC/ECTS
credits

dopma
HiJICYMKOBOTO
KOHTPOJIIO/
Form of Final
Assessment

HOPMATUBHI ocgitHi kxommonenTn/Required (standard) components

OO00B’sA3KOB1I KOMIOHEHTH 3arajibHoi1 niaroroskn/Mandatory components of general

training

Mertoposoris, opraHizaiis i €eTHKa HayKOBHX saimik/credit
03 01/ | nocnimxkens / Methodology, Organization and
0Z 01 | Ethics of Scientific Research 3
03 02/ | [dinoBa iHo3eMHa MoBa (aHriiicbka) / Business 3aumik/credit
0Z 02 | foreign language (English) 3
03 03/ | IndopmarriiiHi CUCTEMH 1 TEXHOJIOT1] IITYYHOTO 3aumik/credit
0Z 03 | inTenexty / Information systems and

technologies of artificial intelligence 3

Pa3zom / Total 9 X

OO6O0B’3KOBI KOMIIOHEHTH Tpodeciiinoi miarorosku /Mandatory components of

professional training

OIl 01/ | MenemxMmeHnT opranizamiii / Management of Icour
MP 01 | organizations 4 / exam
VmhpaBninas ~ mapketunrom  /  Marketing
O 02/ Iciut
management / exam
MP 02 3,5
OIl 03/ | ®inancoBuii meHemkmeHT / Financial [cnut
MP 03 | management 4 / exam
VYnpaBiaiHHS CTPATETTYHUM PO3BUTKOM Icnur
OIl 04/ | mignpuemcTBa / Management of strategic / exam
MP 04 | development of the enterprise 3,5
OIl 05/ | YnopasmiHHs po3BUTKOM TepcoHairy/ Personnel 3aiik
MP 05 | Development Management 3 /credit
Icniut, kypcoBa
OI1 06/ pobota / Course
MP 06 | Yupasninas npoektamu / Project management 5 Paper, exam
OIl 07/ | JlinepcTBo 1 ynpaBiiHHS KOMaHAaMU / Icnur
MP 07 | Leadership and team management 4 / exam
VYrpaBniHHsa arpo0i3HECOM Ta arpapHa MOJIITHKA Icnur
OII 08/ |/ Agribusiness management and agrarian policy / exam
MP 08 3
OI1 09/ | YupaBninHs 3MiHaMu/ 3 3amik
MP (09 | Change Management /credit
OIl 10/ | Kpearusuwmii menemxment/ Creative 3amik
MP 10 | Management 3 /credit
Pa3zom / Total 36 X
IlpakTnyna miaroroska / Practical training:
OIl 11/ | Ilepenmunnomna npaktuka / Pre-diploma 6 3aXHCT 3BiTY /
MP 11 | Internship report defense
. . L. . 3aXHUCT KB .
OII 12/ HI,Z[I‘OTOPKa 1 3aXHUCT KBa.Hl(blKaLIII/.IHOI poGOTH/ poGotu/ protection
MP 12 | Preparation and defense of the qualification 15 of qusgéf;ﬁatlon

thesis.
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e ) ~ @opma
o €IIUTIB HiJICYMKOBOTO
Kox/ OCBITHI KOMIIOHEHTH p
E€EKTC/ECTS KOHTPOJIIO/
Code nporpamu/Components crodits Form of Final
Assessment

HOPMATUBHI ocBiTHi komnonenTn/Required (standard) components

3arajabHuid 00cAr 000B'SI3KOBUX KOMIIOHEHT / X
The total volume of mandatory components: 66

BUBIPKOBI ocgitHi komnonenTu/Elective components

BubipkoBi koMmoHeHTH 3aranbHoi miarotoBku/Elective components of general training

B3 01/ | BubGipkosuii kommnonenr / Selective 3ajik/credit
SG 01 | component B3 01 3

B3 02/ | BubGipkosuii kommnonenr / Selective 3aik/credit
SG 02 | component B3 02 3

Beboro 3aranbHoyHiBepcuTerchkmii katasior / Total X
university catalog 6

Bubipkosi komrmonenTtu npodeciiaoi miaroroBku/Elective components of professional
training

BII 01/ | BuGipkoBuii komnoHeHt / Selective component 3amik/credit
SPO1 |1 3

BII 02/ | BubipkoBuii komnoHeHt / Selective component 3amik/credit
SP02 |2 3

BII 03/ | BubipkoBuii komnoHeHt / Selective component 3amik/credit
SP03 |3 3

BII 04/ | BuGipkoBuii komnoHeHt / Selective component 3amik/credit
SP04 |4 3

BII 05/ | BuGipkoBuii komnoHeHt / Selective component 3amik/credit
SPO5 |5 3

BII 06/ | BuGipkoBuii komnoHeHt / Selective component 3amik/credit
SP06 |6 3

3aranpHU 006car HopMaTuBHUX KoMoHeHTiB OI1 / Total

. 66
scope of the required components:

3aranpHuii oocsT BuOipkoBux kommnoneHTtiB OI1 / Total

. 24
scope of the elective components:

OO0csT OCBITHIX KOMIIOHEHTIB, 110 3a0€3MeUyI0Th 3100y TTs
komneTeHTHOCTeH Bu3HaueHux CBO / Total scope of the
educational components aimed at acquisition of
competencies specified in the Higher Education Standard: 66

3ATAJIBHUI OBCST OCBITHBOI
I[MPOI'PAMMU / TOTAL SCOPE OF THE
EDUCATIONAL PROGRAMME 90

3. POPMHU ATECTAIIII 3IO0BYBAYIB BUIIIOI OCBITH /
FORMS OF CERTIFICATION OF HIGHER EDUCATION ACQUIRES

dopmor0 TIpoBEJEHHS aTecTallli 3700yBaviB OCBITHBOTO CTyIeHs «Marictp»

crietianbHOCTI D3 « MeHemKMeHT» € MIArOTOBKA Ta 3aXUCT KBami(ikaliitHoi poOoTH,

gKa € CaMOCTIMHOI HayKOBO-IOCJIIHUIILKOK KBali(iKaliiiHo poOOTOr0, IO

CHUHTE3Y€ pe3yJibTaTh TEOPETUYHOTO Ta TMPAKTUYHOTO HABYAHHA Y paMKax

O0OOB’SI3KOBUX Ta BHUOIPKOBUX OCBITHIX  KOMIIOHEHTIB OCBITHBO-IPOQECiitHOT

IporpaMu MiAroTOBKH 3100yBadiB OCBITHBOTO CTyMeHs «Marictpy 3a CHeliabHICTIO
15




D3 «Menemxment». Ksamidikamiiina poGota Mae mnepenbadatd po3B’sA3aHHS
CKJIQJIHO1 3a7aui abo mpobiemMu B cepli MEHEIKMEHTY, IO MoTpedye 3AiiCHEHHS
JOCTPKeHb  Ta/ad0  1HHOBAll 1  XapaKTepU3YETbCI  KOMIUIEKCHICTIO 1
HEBU3HAYEHICTIO YMOB, 13 3aCTOCYBaHHSIM TEOpiil Ta METO/IIB EKOHOMIYHOI HAYKH. Y
kBasi(ikaIiiiHiii po6oTi HE Moke OyTH akaJeMiyHoro ruiariaty, Qanbcudikariii,
dabpukarrii.

ArtecTallis 3AIMCHIOETBCS aTeCTAlliiHOI0 KoMmiciero Yy (opMi myOaigyHOTO
3aXHCTY, 3a Pe3yJbTaTaMH SKOTO OIIIHIOETHCS PIBEHb HAOYTHX 3100yBaueM y MpoIeci
HAaBYAaHHS IHTETPOBAHMX 3HaHb, YMiHb Ta HABUYOK, [0 HEOOXIJTHI JJii BUKOHAHHS
npodeciiiHux 00O0B'A3KIB. BuaeTbcs IUIIOM BCTAaHOBJIEHOTO 3pa3ka Ipo
OPUCYJDKEHHSI  CTYNEHs Marictpa 13 TPHCBOEHHSIM  KBajiikamii  Marictp
MEHEKMEHTY.

The form of attestation of the holders of the Master's degree in the specialty D3
"Management" is the preparation and defense of a qualification paper, which is an
independent scientific and research qualification paper that synthesizes the results of
theoretical and practical training within the framework of the mandatory and selective
component of the educational and professional training program holders of the
Master's degree in the specialty D3 "Management". The qualification work should
involve solving a complex task or problem in the field of management, which
requires research and/or innovation and is characterized by the complexity and
uncertainty of conditions, with the application of theories and methods of economic
science. There can be no academic plagiarism, falsification, or fabrication in the
qualification work.

Attestation is carried out by an attestation commission in the form of a public
defense, based on the results of which the level of integrated knowledge, abilities and
skills acquired by the applicant in the learning process, necessary for the performance
of professional duties, is assessed. A diploma of the established model is issued for
awarding a master's degree with the qualification master of management.

4. IPOIEJIYPA IPUCBOEHHS MPOPECIMHUX
KBAJIIPIKAIIIA (3A HAABHOCTI) PROCEDURE FOR
AWARDING PROFESSIONAL QUALIFICATIONS (IF ANY)

[TpucBoennss mnpodeciiinux KBamidikalmidi MOXIUBE Yy pasl HasgBHOCTI
npodeciitnux crangaptis. [Ipodeciiini ctangaptu crenianbHOcTi D3 MenemkMeHT
BiACyTHI. OcCBITHBO-TIpO(dECIHHOI mporpamMor0 «MEHEIKMEHT» ISl JPYyroro
(MaricTepchbKoro) piBHS BHUILOI OCBITH HE mependadyeHO MPUCBOEHHS MPOdeCciitHuX
KBaTi(hiKaIii.

The assignment of professional qualifications is possible if there are
professional standards. There are no professional standards for the specialty D3
Management. The educational and professional program "Management" for the
second (master's) level of higher education does not provide for the assignment of
professional qualifications.
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5. CTPYKTYPHO - JIOI'TYHA CXEMA OCBITHHOI IPOTPAMHU

17

BubipkoBi KOMIIOHEHTH
npogeciiHOro KaTaiory

Mertoposoris, JlizoBa iHO3eMHa MOBa [Hdopmariitai cuctemu i MeHeKMEHT ®diHaHCOBUI MEHEHKMEHT
oprasizaris i eThKa PER . TEXHOJIOTIT ITYYHOTO 4 oprai3arii
. (aHrmiiicpka) :
o HayKOBHX JOCIIPKCHb IHTEICKTY
=
5 v ¥ v ¥
: v ! :
— VnpapiiHHEsA Yrpasminus YrpaBiiHHSA PO3BUTKOM
CTpaTerquHM < > MapKETUHTOM »n nepcoHary
PO3BHTKOM
) A 4 \ 4 2
Bu6ipKOBi KOMIIOHEHTH | |
a YHIBEPCUTETCHKOTO |
= ' :
3 YrpasiaiHasa YnpaBniHHA JlizepcTBo Ta [Tepenmummomaa Karajory ;
§ MIPOEKTAMHU > arpo0izHecoM Ta < yHpaBIiHHSI KOMaHIaMH MpaKTUKa i
~ arpapHa IoyiTHKa BuOipKOBi KOMIIOHEHTH |
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. . { | BubipkoBi KOMIOHEHTH |
. . . IlinroToBka i 3aXucT : !
o VpasiiHHs 3MiHaMK > KpearnBHuit MCHE/UKMEHT o AV | YHIBEpPCUTETCHKOTO :
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5. STRUCTURAL AND LOGICAL SCHEME OF THE EDUCATIONAL PROGRAMME

1 semester

2 semester

3 semester

Methodology, . Foreign Language for Information Systems and Management of Fi Al M t
Organization and Ethics > Business (English) »| Artificial Intelligence > Organizations > fnancial Managemen
of Scientific Research Technologies
v T v I v ! v v
Strategic Development . Personnel Development
Management | | Marketing Management > Management
4 v i ________________________________________
Elective components of
A 4 v the university catalog
Project Agribusiness Leadership and Team Pre-Diploma Internship
Management < Management and Management >
Agrarian Policy Elective components of
l l l l the professional catalog
3 i | Elective components of
Change Management » Creative Management »|  Preparation and defense of the university catalog
the qualification thesis.
Elective components of
the professional catalog
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6. MATPUIIS BIJITIOBIJTHOCTI ITIPOTPAMHUX KOMIETEHTHOCTEU KOMIIOHEHTAM
OCBITHBOI MIPOI'PAMMU / COMPLIANCE MATRIX OF PROGRAMME COMPETENCIES WITH
PROGRAMME COMPONENTS

[ITndp KOMIIETEHTHOCTI
3K 3K 3K 3K 3K 3K 3K CK CK CK CK CK CK CK CK CK CK CK CK CK

No 1 2 3 4 5 6 7 1 2 3 4 5 6 7 8 9 10 11 12 13
03 01/0Z 01 + + + |+ |+ + + +
03 02/0Z 02 + +
03 03/0Z 03 + Tt + +
OLL O1/MP o1 + | + + |+ + |+ + + |+ |+
OIT 02/MP 02 + |+ + |+ + + | + + | + + |+
OII 03/MP 03 + + |+t + + |+ |+
OI1 04/MP 04 T |t + |+ |+ |+ + | o+
OI1 05/MP 05 Tl T L +
OI1 06/MP 06 Tt ]t + + +
OI1 07/MP 07 Tt + + +
OI1 08/MP 08 + + +
OI1 09/MP 09 I + |+
OIT10/MP 10 + + +
Ol 11/MP 11 Tt + + |+ + R
OIT 12/MP 12 + |+ |+ + |+ |+ |+ - o+ |+ |+ |+ |+ ]+
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7. MATPUIIA BABE3ITEYEHHS ITPOI'PAMHUX PE3YJIBTATIB HABYHAHHSA BIIITOBIZITHUMMUAX
KOMIIOHEHTAMM OCBITHBOI IPOI'PAMMUM / COMPLIANCE MATRIX OF PROGRAMME
LEARNING OUTCOMES WITH PROGRAMME COMPONENTS

udp nporpamuux pesynapraTiB HaB4aHHd (ITPH) / Code of program learning outcomes (PLO)
Ng IIPH IIPH IIPH IIPH IIPH IIPH IIPH IIPH TIPH/ IIPH IIPH IIPH IIPH IIPH IIPH IIPH
/PLO | /PLO | /PLO | /PLO | /PLO | /PLO | /PLO | /PLO | PLO | /PLO | /PLO | /PLO | /PLO | /PLO | /PLO | /PLO
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16
+ + + + +
03 01/0Z 01
03 02/0Z 02 + +
03 03/0Z 03 + T
OI1 01/MP 01 T T r L e s
OI1 02/MP 02 + + + + + + + + + +
OIT 03/MP03 + + + + + +
OI1 04/MP 04 + + + + + + + + +
OIT 05MP 05 + + + * +
OIT 06/MP 06 + + + + + + + + + +
OIT 07/MP 07 + + + + + + + +
OIT 08/MP 08 + + + + + + +
OIT 09/MP 09 S e +
OIT 10/MP 10 + + *
oI 1UMP 11 + + + + + + + + + +
OIT 12/MP 12 + |+ |+ |+ ]+ + |+ + + |+ |+ ]+
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8. NEPEJIK BHKOPUCTAHUX JOKYMEHTIB, HA AKHX
BA3YETHCA OCBITHBO-ITPODPECIMHA ITPOI'PAMA

1. 3akon VYkpainu «IIpo ocity» Ne 2145-VIII Bix 05.09.2017 p. URL:
https://zakon.rada.gov.ua/laws/show/2145-19

2. 3axoH Ykpainu «IIpo Bumry ocBity» Ne 1556-VII Bix 01.07.2014 p. URL:
https://zakon.rada.gov.ua/laws/show/1556-18

3. 3akoH Ykpainu «IIpo minieH3yBaHHs BUJIIB TOCMOAAPCHKOI AiSTILHOCTI»
No 867-VIII Bim 08.12.2015 p. URL: https://zakon.rada.gov.ua/laws/show/222-
19/ed20160116

4. Knacudikarop mpodeciii: JIK 003:2010. — Ha 3aminy JIK 003:2005 ;
Ywuanawuii Big 2010-11-01. URL: https://zakon.rada.gov.ua/rada/show/va327609-10

5. Knacudikamis BumiB ekoHomiuHoi misimeHOocTi @ JIK 009:2010. — Ha
3aMiHYy JK 009:2005; YuaHMM BiJ 2012-01-01. URL:
https://zakon.rada.gov.ua/rada/show/vb457609-10

6. Ilocranoa KMY Nell87 Bim 30.12.2015 «IIpo 3arBepmxeHHS
JlineH31MHUX YMOB NPOBAHKEHHS OCBITHBOI ISUIBHOCTI 3aKkjiadiB OCBITH» (31
sminamu). URL: https://zakon.rada.gov.ua/laws/show/1187-2015-%D0%BF

7. Jluct MOH Vkpainn « IIpo 3ampoBajkeHHsS 0a30BOi MiATOTOBKHU
3n00yBauiB ocBith” Big 14.03.2025 Nel/4893-25. URL: https://mon.gov.ua/static-
objects/mon/uploads/public/67d/d21/16e/67dd2116e2d5¢659896218.pdf

8. Cranmapt Bumioi ocBitu apyroro (MaricTepchbKOro) piBHS Tally3i 3HaHb
07 «YmpaBuiHHS Ta aaMiHICTpyBaHHs» cremianbHOCcTI 073 «MeHemKMeHTY.
3atBepmkeno Hakazom MinicTepcTBa ocBiTH 1 Hayku Ykpaimm Ne 959 Big
10.07.2019. KwuiB: MinictepctBo ocBitu 1 Hayku  Ykpaimm. URL:
https://mon.gov.ua/static-objects/mon/sites/1/vishcha-
osvita/zatverdzeni%?20standarty/2019/07/12/073-menedzhment-magistr.pdf

9. Haxkaz MOH VYkpaiuu «IIpo BHECEHHS 3MiH 10 AESKUX CTAHAAPTIB BUIOL
OCBITH»  BIJ 13.06.2024. NeR42. URL: https://mon.gov.ua/static-
objects/mon/sites/1/vishcha-osvita/zatverdzeni%20standarty/2024/Nakaz-
842.vid.13.06.2024.pdf

10. HarionansHui OCBITHIM TJIOCapiii: BUIlla OCBITa / 2-€ BHI., Mepepood. i
non. / aBT.-yknan.. B.M. 3axapuenko, C. A. KanammnikoBa, B. 1. JIyrosuii, A.B.
CraBunpkuii, FO.M. Pamxkesuu, JK.B. Tananosa / 3a pen. B.I'. Kpemens. KuiB :
TOB «Bumasunuunii gim «Ilnesguy», 2014. 100 c.

11. Crarmaptu 1 pekomMeHAaIlii mo/10 3a0e3neueHHs SKOCTI B €BpONEeHChKOMY
npoctopi Bumioi ocsitu. Kuis, 2006. 35 c.

12. leski muTaHHS TPUCBOEHHS TpodeciitHux KBamidikaiiid 3akiagaMu
BUIIIOT OCBITH B pa3i BiACYTHOCTI mpodeciiiHoro cranmapty. [loctanoa Kabinery
MiHictpiB VYkpainu BIJ 25.10.2024 p. No 1223. URL:
https://zakon.rada.gov.ua/laws/show/1223-2024-%D0%BF#Text
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https://mon.gov.ua/static-objects/mon/sites/1/vishcha-osvita/zatverdzeni%20standarty/2024/Nakaz-842.vid.13.06.2024.pdf
https://mon.gov.ua/static-objects/mon/sites/1/vishcha-osvita/zatverdzeni%20standarty/2024/Nakaz-842.vid.13.06.2024.pdf
https://zakon.rada.gov.ua/laws/show/1223-2024-%D0%BF#Text
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