Cunepeisn
3BiT Mpo pe3yJbTaTH AiILHOCTI CTYIEHTCHKOI0 HAYKOBOI'0 I'YpPTKAa
«Cuneprisi»

kadeapu MeHeTKMEHTY
(Ha3Ba Kadeapn)
PakyJbTeTy eKOHOMIKH Ta ynpasiainaa OJJAY
1 cemectp 2025/2026 HaBuanbHMI PiK

CryaeHTchkuii HaykoBuii rypTok «Cuneprisi» crBopenuit y 2018 porii.

MeTo10 CTBOPEHHSI HAYKOBOI'0 I'YPTKA € aKTHBI3aIlisl HAYKOBUX JIOCTIIKEHb
cepell CTYJNIEHTIB, a TaKOX peaii3allisi HayKOBHUX, TBOPYHUX, JYXOBHUX Ta 1HIIUX
IHTEpECIB CTYICHTIB 3 TPOOJIEM YIIPABIiHHS CYYaCHUMHU MANMPUEMCTBAMH.

3aBIaHHS HAYKOBOI'O I'ypTKa:
3a0XOUYCHHS HAYKOBOI IIsUTbHOCTI CTYACHTIB, MIATPUMKA Ta 1HII[IFOBAaHHS CAMOCTIHHOT
HayKOBOi Ta HAaBYaJIbHO-I0CIITHULIBKOT pOOOTH CTYACHTIB;
3aKPITUICHHS Y CTYJICHTIB TCOPETUYHHUX Ta MPAKTUIHUX 3HAHBb, PO3BUTKY TBOPUYOTO
MUCJICHHS Ta JOCATHEHHS MOTIUOJICHOTO OCBOEHHS HAaBYAIBHUX JUCITUTLIIH;
COpPHSHHS M1 KEPIBHUITBOM BHKIAJIayiB Kadenpu MEHEIKMEHTY BHUPILICHHIO
KOHKPETHUX MPAKTHYHUX MPOOJEM MaKPOEKOHOMIYHOIO PO3BUTKY 1 HISIIBHOCTI
OKpEeMHX CY0'€KTIB rOCIIOJapPIOBAHHSI;
MIJBUIIEHHS TEOPETUYHOTO PIBHA 1 MPAKTUYHOI 3HAYYIIOCTI HAYKOBO-IOCHITHUX
pOOIT CTY/ICHTIB;
HaOYyTTA CTYJEHTaMHU JIOCBIJly OpraHi3allii Ta y4acTi y HayKOBO-AOCHiaHINA poOOTi,
HAyKOBUX JIUCKYCIsIX, KOHPEPEHIIIsIX, CEMIHApax, KPYIJIUX CTOJIaX TOIIO;
3MIMCHEHHS HAYKOBO-JOCHITHOT Ta HAyKOBO-TIPAKTUYHOI MJISUTBHOCTI IHUISIXOM
3aTy4eHHS CTYJCHTIB Ha JOOPOBUIBHHMX 3acajiax JI0 CaMOCTIMHOI a00 KOJEKTHBHOI
HAyKOBOT pOOOTH.

Oco00BHii CKJIAJX I'YPTKA.

Noz/n | ILLD. cmyoenma Kypc, epyna

1. 3abynosa T.I1. 2 xypc 1 rpyma, 6akanaBp
2. Bpayiit 1.O. 2 xypc 1 rpyma, 6akanaBp
3. SAnaxosa J1.0. 2 kypc 1 rpyma, 6akanasp
4. 3abiraitnosa I1.C. 2 kypc 1 rpyma, 6akanaBp
5. Hikonaesa JI.M. 2 kypc 1| rpyma, 6akangaBp
6. Tonvapos P.I. 2 xypc 1 rpyma, 6akamaBp
7. Axtemenko A. B. 3 Kypc 2 rpyna, 6akanasp
8. Ananskosa O. €. 3 Kypc 2 rpymna, 0akajiaBp
9. Kexio A.A. 4 xypc 1 rpyna, 6akanasp
10. Makaposa T. O. 4 xypc 1 rpyma, 6akairaBp




11. Komnoc B. B. 4 xypc 1 rpyma, 6akanaBp
12. Jlaxno K. B. 4 xypc 1 rpyma, 6akamaBp
13. | Kpasuosa O.0. 2 Kypc, MaricTp

14. Mortpyk C. 2 Kypc, MaricTp

15. Moxkpinayk O.C. 2 Kypc, Marictp

16. Yopuuii M.O. 2 Kypc, Marictp

17. [erpymxo B.C. 1 kypc, maricTp

18. JliBincekuii T.A. 1 kypc, maricTp

19. Cipom 1. C. 2 kypc PhD

KepiBauuk naykoBoro ryprka: Jlinxyp ['anxa IBaniBHa, TOIIEHT, K.€.H., JOICHT
Kadepr MECHEDKMEHTY.
Crapocra ryprka 3a6ynoBa T.I1. (2 kypc, Oakanagsp)

TemaTHKka HAYKOBO — J0CJIITHOI POOOTH IypTKA:
Hocnimxkennss CHI' 311iCHIOIOTBCS Y MEKaX BUKOHAHHS HAYKOBO-A0CIIIHOI poOOTH
Kadeapu MEHEIKMEHTY 3a TEMOIO: «3a0e3IMeueHHs COI10-€KOJIOTr0-eKOHOMIYHOTO
PO3BUTKY arpolpOMMCIOBOTO BHUPOOHHIITBA Ta CIIbCHKMX TEPUTOPIM Ha 3acamax
IHHOBAIIIMHOTO MEHEKMEHTY Ta MApPKETHHTY». 3aXOJM, MPOBEACHI T'YpTKOM 3
BepecHst 2025 p. mo rpyaens 2025 p..

Bacinanus 1. Tema: Oco0auBocTi YHNpaBjdiHHS NEPCOHAIOM Yy
3aKOPJAOHHUX KOMIIAHISIX: MOKJIMBOCTI BUKOPUCTAHHSA T0CBIY.

[Ipe3enTaiiist pe3yabTaTiB JOCIIKEHDb 32 TEMAMH:

I'onuapos P.1. Kaapoa nmosituka kommanii Google

SInaxosa J[.0. KopropaTtueHa kynbrypa kommanii Netflix

Hixonaesa JI.M. KopriopatuBHa KynbTypa Kommanii Toyota

3acizannss 2. Tema: OuiHIOBaHHSI NePCOHANY: CY4YacHi MeToAu Ta
iHTerpoBaHi cucTeMH yIPaBJIiHHA ¢(PEeKTUBHICTIO.

[Ipe3enTaliist pe3yabTaTiB JOCHIKEHDb 32 TEMAMM:

3abynosa T.I1. CyuacHi MmeToau miadopy 1 OIL[IHKH NEPCOHAITY

SnakoBa J[.O. CyuacHi METOJIM OLIHKH PE3yJbTaTUBHOCTI Mpalll KEPIBHUKIB:
CTpaTeriuHui miaxXia

3abiraiinona [1. C. CydacHi METOIM OLIIHKH TIEPCOHAITY

Binkpure 3acinanns ryprka: 17 rpynusa 2025 p. Tewma: «IIponec migbopy
MEepPCOHANTy B MIKHAPOHIN KoMMaHii: nuisx kanauaata». Croikep: TermoBa €Brexis
CepriiBHa - periOHATBHUI TUPEKTOP 3 IEPCOHATY MI>KHAPOTHOI KOMITaHi1

CTyAeHTH — yYaCHUKHU I'YPTKAa BUCTYIIAJIM HA HAYKOBUX KOH(epeHUisX:

1. Cipomr [.C. V MixHapo/iHa HayKOBO-TIpAaKTUYHA KOH(EPEHI[is HAyKOBO-
NeJaroriyHuX MpaniBHUKIB Ta MOJIOJUX HAYKOBIIIB «AKTyallbHI aClIEKTU PO3BUTKY
HAyKH 1 OCBITH»: T€3H JIOIL., 2-3 sk0BTHs 2025 poky / OJIAY, Oneca



2. 3abynoBa T.II. bpacmaBcbki 4YHMTaHHS.

Exonomika XXI croiiTrs:

HAI[lOHATFHUN Ta 1oOanpHuil BuMipu: 30ipHuk MatepianiB Il MixuaapomHoi
HAYKOBOI-IPakTHUHOI KoH(epeH1ii, 6 micronana 2025 poky. Oneca

3a pe3ynbTaTraMu poOOTH HAYKOBOTO rypTka «CHHEpTish» MiJl KepIBHUIITBOM
nor. Jimyp I'.l. yqacHukamu ory0OI1ikoBaHI T€3W NOTOBIJEH Ta HAyKOB1 CTATTi Y
(haxoBUX KypHAJIaX, MEPEIiK SKUX MPEACTaBICHO B TaOIHII].

[IpizBue
CTYJCHTA

Tema myOmikartii

Ha3Ba, nara ta micie npoBeneHHS KOH(pEpEeHITii/
HasBa naykosoro xypnany Kareropisi B

3abynosa T.II.

CyyacHi MeTonu migdoOpy
Ta BiZOOPY mepcoHay.

bpacnascbki untanas. Ekonomika XXI cromiTTs:
HAI[lOHANBHUN Ta TIOO0ANbHUI BUMIpH: 301pHHUK

matepiamie Il MikHapogHoi  HayKOBOi-
MPaKTUYHOI KoH(epeHii, 6 mucronana 2025 poky.
Opeca, OLIAY. 2025. C.56-59.

https://osau.edu.ua/wp-
content/uploads/2025/12/Braslavski-chytannya-
Zbirnyk-2025.pdf#page=56

Cipom [1.C. Personnel challenges and | V MixkuapoiHa HayKOBO-IIPaKTHYIHA KOH(EPEHITis
ways to overcome them | HayKOBO-IieIarorivyHUX MPAIiBHUKIB Ta MOJOAUX
under martial law HAYKOBIIIB «AKTyaJIbHi aCIIEKTH PO3BUTKY HAYKH i
OCBITH»: Te3u nom., 2-3 xoBTHI 2025 poky /
OJIAY, Ouneca, 2025. C.542-544,
https://osau.edu.ua/wp-
content/uploads/2025/11/Zbirnyk-V-Mizhnar-
konf-ODAU-02.10.25.pdf
Yopuuit M.O., | YropaBiiHHs  pO3BUTKOM | AKTyalbHI MUTaHHS EKOHOMiuHUX Hayk. 2025.
Motpyk C. O., | pecypcHoro  motenmiany | Nel7. DOl
MokpiHuyk arpapHux mignpueMcTB B | https://doi.org/10.5281/zenodo.17887622
O.C. yMOBax BruuBy | (Kareropis B)
rI100aNbHUX 3MiH
HABKOJIMIITHHOTO
CepeIoBUILA.
Kpasmosa O.0. | Methodological Current Issues of Economic Sciences. 2025. Nel5.

approaches to managing | DOI:  https://doi.org/10.5281/zenodo.17214472
strategic  changes and | (Kareropis B)
investment decisions in the
operational activities of
modern organizations.
. ) POl —
3aBigyBau kadeapu Q’/_ i lNanuna 3ATIIITA
Kepisuuk CHI' (/7 Ianna JIAYP



https://osau.edu.ua/wp-content/uploads/2025/11/Zbirnyk-V-Mizhnar-konf-ODAU-02.10.25.pdf
https://osau.edu.ua/wp-content/uploads/2025/11/Zbirnyk-V-Mizhnar-konf-ODAU-02.10.25.pdf
https://osau.edu.ua/wp-content/uploads/2025/11/Zbirnyk-V-Mizhnar-konf-ODAU-02.10.25.pdf
https://doi.org/10.5281/zenodo.17887622
https://doi.org/10.5281/zenodo.17214472

3acizaHHs ryprKa

25.09.2025. 3acinanns ryptka Ha Temy: Oco0JUBOCTI YNIPABJIiHHS MIEPCOHATIOM Y
3aKOPJAOHHMX KOMIIAHIsIX: MOKJIMBOCTiI BUKOPUCTAHHS A0CBIiY.
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Kopnoparusua kyasrypa Netflix:
CBo0o1a, BianoBigaabHICTh,
BigMiHHIiCTH

NlackaBo NpocuMo Ao 3arnubneHHs y ¢inocodito, axka BucTpiaca Maaia 07

TpaHcdopMyBana Komnaito 3 npokaty DVD Ha ceitosoro €5 &.\ -

riraHTa cTpiMiHry. Kynstypa Netflix — Le He npocTo Hadip A 4
o npasun, @ pagukankHa CUCTeMa YNPaeniHHs, 3aCHOBaHa Ha

LOBIpi, BUCOKMX CTAaHRAPTaX i NoBHIi BianosigansHocTi. Mu

DOCARIBMMO KNIOYOBI NPUHUMNK, AKI KO3BONAIOTE KOMNAHIT

nocTinHo Ha HaAKOHKYPEHTHOMY

PUHKY.

Wncrpymenmis opramuaaropa  Npu
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29.10.2025. 3acinanns ryprka Ha Temy: OniHIOBaHHS EePCOHAJY: CyYaCHi MeTOIH Ta
iHTerpoBasni cucreMu ynpasJjiHHA eQeKTHBHICTIO

v [CRS"R O - | o LS o0 @ | sk | Ha g P S Vi e~ Bw B o P o M
€ C A =% robota/stydenski-naykovi-gyrtku/c ya/guriok-syne
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l'ypTok CuHepris

OJECHKHA JEPKABHHI AIPAPHHA YHIBEPCHTET
ODESSA STATE AGRARIAN UNIVERSITY \'
CTVIAEHTCHKHI HAYKOBHA I'YPTOK
CHHEPI'IA
Meta: axrusisayin Hayxosmux gocnigpxens crygedtia, a
TAKOX Peaniaus HayKoumx, TBOPUMX, AYXOBHMX Ta IHWKx

inTepecia crygenxTie 3 npobnem ynpasnivug cyHacHuMn

nignpUEMCTEaMM,
3000aHNN HGYKOBOZO JYPITING.

I00NCUEHHA HEYXOOOT DiRANHOCT oYY 3 mo COMOCTIITHOT HaYNDOO! T HBHANBNO
KepIBHMK rypTRa: docaidnuysiol poSoemu ermydenmio,
Fata QUayP, Ke.H. . ycmy ma swane, MUCHEHHR MO DOCHZHEHHR
sy 02NUBNENOZD OCEONNR HOSHONBHUX AUCUUNAIN;
MRHAARHTY +  crpusmm nid nagedpu mem P npoGnem
i mi oxpesux cy8'ekmic 20cnodaNoeanHs,;
1 a piern i np e ; po&im
. emyd docaldy ma ywacmly woy doenidnill pobomi, naysooux duckycinx,
NONPEPeHyIaX, CEMINOPAX, KDYEAUX CMGAGX MOULD;
+  sdilicrennn nay ma nay P QIRNSNOCTTI WARKOM FTAYNENNR CITTYICHITHE HT
Bobpoainsmux sacadax Ao camocmiliHoT a60 konexmuanol naynoool pobomu

Hanpamuu docridwerns:
&

mo Siswec & ymoeax e

"
inmezpayji
Birnssicmeo O cinecoxux
‘ Cmanull ma i Ypaimu wa sacadax

¥ ma
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LudopoBisalis peKpyTUHry

e Al Ta MamMHHe HABYAHHA ABTOMATHAYIOTL IePBHHHHH
Biftbip pesioMe, IIBHJKO 3HAXOJAYM KaHAH/aTiB 3a
KJAHYOBHMH KpHTepiaMu.

» Sourcing 3.0 fospoJsie NiAeCHPAMOBaNO IMYKATH MaCHBHHX
xaHauaaTis yepes LinkedIn Ta npodeciini mepei.

 * Omnain-ciigbeciin  Ta  4aT-60TH  eKOHOM/ITL  dac |
AOSBOJSLIOTE CHUIKYBATHCA 3 KaHJUAATAMU He3aIeKHO Bil
MiCIleSHAXO/KeHHSL.

Tleperara: iHCTPYMEHTH POSIIMPIOIOTE TOIMYK 710 [I0GAMLHHE
MacmTasis i pofiaTs HpoLec PeKPyTHHTY GLIbIT eheKTHBHIM.
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CyuacHi MeToan OUiHKH
pe3yIbTATHBHOCTI Mpai

kepiBuuKiB: CTparerivynuii mijaxia

Hnakosa fap's 073 2 kypc 1 rp

17.12.2025. Binkpure 3acinanns ryprka Ha temy: IIpouec minéopy nepconany B
MizKHapoaHiil kommnanii: nuisAx kanauaara. Crnikep: TenuioBa €Brenis CepriiBHa -
perioHaJIbHUI JUPEKTOP 3 MEePCOHATY MIXKHAPOIHOI KOMIIAHIL

WAX KAHOUOATA
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LIHHICHA NPOMNO3MLIA
O POBOTOAABLA
= EVP
YHIKATBHA

CEHC
0 TA BIMJINB

OVIDEPEH- KOMAHOHA
ulﬁOBAHA KYNBETYPA

4 POBOME
= CEPEOBULLE

KOHKYPEHTHA \ 1 p-cpa TA PO3BUTOK

KOMMEHCALLIA TA NMiJ1br




YuacTh y KoOH(pepeHuisix

Auna Aiayp

Dmytro SIROSH, PhD

Hanna DIDUR, PhD in Econom Associate Professor of the Department of

Q/AENDO

More than 100% - we have more employees
than needed and plan to reduce staff

100% - we have the necessary number of

employees 0
B80% - 90% - we have adequate staffing, but 70 ,9 A)

plan to fill vacancies in the near future
Weighted average
60% - 70% - we have a shortage of employees indicator of company
staffing levels

308%

= 40% - 50% - we have a significant shortage of
13,2% employees

10,1% ™ Less than 40% - the situation is critical

The research was conducted by the Center for Innovation Developmel
D% Bussiness, AdvanterGroup |n collaboration with the Minfstry of
Territories Development of Ukiaine, the Miatstry of Digital Tran

eneurship and Export Development, the national project
2ry of Finance of Ukral nlstry f wmunitos and.
sivess Coenn
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¥ Avia iayp : Le

Nipin Bixynina  Natasha Lytvyn...

Siigim Bixyairs
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OOECbKWUN DEPXXABHUN ATPAPHUI YHIBEPCUTET |t

| CEPTUDIKAT

3aceiduye, wo

AmuTtpo CIPOLU

8316(na) yuacme y V MixcHapoOHil Haykoso-npakmuuHiti KoHpepeHuil
HAYK060-nedazoziYHUX NPAUIBHUKIE Ma MOs100UX HAayKOeUuie

«AKTYAJIbHI ACTEKTU PO3BUTKY HAYKU | OCBITW»
=

PexTop %’MMZ Muxaiino BPOLLIKOB
(

2-3 wcoemua 2025 poky

RN

% vstupodau@ukr.net ~ 0487845732 0 0991912622
Q@ ™. Opeca, syn. MNantenenmoniscska, 13 048 7851043 096 456 1644

vl

OLECBKUW AEPXXABHUN ATPAPHUN YHIBEPCUTET

GAKYJIBTET EKOHOMIKU TA YTPABJIIHHA

CEPTUDIKAT

3acBiguye, Wo

3abyHosa T.I1.

npuiHas(na)ywacToy
1l MixkHapogHi HAYKOBO-NPaKTHMUHIN KOHbepeHLil
«BPACNTABCBKI YATAHHA. EKOHOMIKA XXI CTOMITTA: HALIOHAJIbBHUN TA
I'ﬂOSAI'IbHMI?I BUMIPU»

Peicrop %M“{d Muxaiino EPOLLIKOB

% osau@osau.edu.ua & 0487845732 099 191 26 22
‘ @ ™. Opeca, NanTenenmonisceka, 13 048 785 1043 096 456 16 44
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IIpoxomkeHHs KypciB Ha nugpoBux miardopmax:

]u§l§( Greetie 220 @ PR METHEUS CEPTU®IKAT

LieW coprimbmar 35covye. wo LieR CopTABEaT 3ACHAYE Lit

A i AxTemeHko AHactacia BauecnasisHa

YETUID AKintn/AKRA KyDC

P AR SO YD 3aciH-ralna) Kypc

PONMTAHN SACTECTaMA T3 EWCNEDTRIMM KOMDIN I g e 6 o o

ifecell, Metmaect Xonmm. Yepawerpo, Watsons.

Vrrenewom, Paiidiastaen Bawe Asans Ta UKRSIBBANK K 3Haumu po omy ceoel Mp”’

BNP Paribas Group weped naardopey oceite 3 -

Cranors powrcy Impactorium " A rabota.ua Koné

a Y X BRDMTIO GrAz A xypcis Prometheus

Coprmhar & SITTIB A1 | Srn B, S

Termsa Nawwma Thoamuna Kont
rabota ua

e
2 <
Lit
£y

IG8R Creee ii4@

Lodt copridieaT 20Cniavye, wo

Onura Anamuaoss

VETIUMO 3aKiHHME/SAXIHUNNS KYDE

SKILLS LAB: YCNILWHA KAP'E€PA
SKCNenTaMU T8 KOMTIdm
lifecell, Mativeect Xongaur, Yepaserpo, Watsons,
Paidiaitien Bawx Asans v L
BNP Paribas Group “epe3 nAsTHopMy ocait
CTANOTO POy Impactorium

Copragmemn @1 23706 178230000 | [Larw 3 Mecronama, 2025




