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Council on Qualit
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KepiBHuk Bifutity 320€3MEeYEHH axocti Bumoi ocsiti/Head of the Department for

Quality Assurance of Hi gher Education
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«28» ksitHa 2025 p.

3. Buena paaa gaxyibmemy eKOHOMIKU Ma Ynpasninus:/

Academic Council of Faculty of Economics and Management
Ipomoxon Ne 8 6i0 «21» keimnus_ 2025 p.

Minutes Ne 8 of «21»April 2025
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Anna DIDUR, Associate Professor of the Department of Management, Doctor of
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4. Hamanis TEJIIYKO, noueHT kadenpH MEHEIKMEHTY, K.€.H, MOLCHT / Nataliia
TELICHKO, Associate Professor of the Department of Management, Candidate of

Eco mil Sciences, Associate Professor
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BPAXOBAHO / CONSIDERED:
daxoBy eKcnepTusy

CranicnaBuk O.B., na.e.H., mpodecop kadeapu MEHEIKMEHTY Ta MapKETHUHTY
JlepkaBHOT'O YHIBEPCUTETY 1HTEIEKTYaJIbHUX TEXHOJOTIH Ta 3B 3Ky

Mannpuuenko B. €., ronosa npasninus CBK «Poxuna» binroposa-JlHicTpoBCEKOTO
paiiony, Onecbka 00J1acTh

Mensenenko A. A., KepiBHUK  J103BUIbHOTO  JemnaprameHTty TOB  «VYkproser

Enepxny»

[Tig gac po3pobnenns OIIIl BpaxoBano HopMu CTaHAapTy BHUIIOI OCBITH YKpaiHH
0py2020 (Mazicmepcbkoeo) PIBHS BUINOI OCBITH, rany3i 3HaHb 07 «Ynpaseninua ma
aominicmpysanusy, cneyianvnocmi 073 «Menedscmenmy, 3aTBEPIHKEHOTO Ta
BBesIeHOTO B [it0 HakazoM MOH VYkpaiaum Ne 959 Bix 10.07.2019 p.

OIIII o6roBopeHoO Mmiciis HAAXOKEHHS BCiX MoOa)KaHb 1 MPOIO3MITi B 3400yBaviB 1
BUITYCKHHKIB Ta CXBJICHO Ha 3acijianHi kadeapu, mpotokoi Nell Big 16.04. 2025 p.

PROFESSIONAL ASSESSMENT

Stanislavyk O.V., Doctor of Economic Sciences, Professor of the Department of
Management and Marketing, State University of Intellectual Technologies and
Communications

Mandrychenko V.Y., Chairman of the Board, Agricultural Production Cooperative
"Rodyna", Bilhorod-Dnistrovskyi District, Odesa Region

Medvedenko A. A., Head of the Permitting Department, LLC "Ukrpolet Energy"

During the development of the Educational and Professional Program (EPP), the
provisions of the Higher Education Standard of Ukraine for the second (master’s)
level of higher education in the field of knowledge 07 "Management and
Administration™, specialty 073 "Management", approved and enacted by Order of the
Ministry of Education and Science of Ukraine No. 959 dated July 10, 2019, were
taken into account.

The educational and professional program (EPP) was discussed after receiving all
comments and suggestions from students and graduates and was approved at the
meeting of the department (Minutes No. 11 dated April 16, 2025 y.

Esomrorist OIT / Evolution of the EP

BpaxoByroun noGaxaHHs 1 TPOMO3UIIIi B yCIX 3alliKaBJICHUX CTOPiH, B OCBITHHO-
npodeciiiHy Tmporpamy OyJi0 BBEICHO KOMIIOHEHT «YTPaBIIHHS PO3BUTKOM
IIEPCOHAITY .

Taking into account the comments and suggestions from all stakeholders, the
component "Human Resource Development Management" was included in the
educational and professional program.



1.IPO®LIb OCBITHbI IPOT'PAMM /
EDUCATIONAL PROGRAMME PROFILE

1. 3aransna indgopmanis / General information

Odimiitna Ha3Ba
OIl/Educational
programme official
title

MenexMeHT

Management

ukon, piBeHb
BO/Education cycle,
level of HE

HPK Vkpainu — 7 piBeHb
(ITocranoBa KMYV Bin 23
muctonaga 2011 p. Ne 1341, 3i
3MiHAMH Ta JOIIOBHEHHIMH
Bix 25.06. 2020 p. Ne 519), FQ
-EHEA — npyruii nukd,
EQF-LLL — 7 piBens /

NRK of Ukraine - 7th level
(Decree of the CMU dated
November 23, 2011 No. 1341,
with amendments and additions
dated June 25, 2020 No. 519),
FQ - ENEA - second cycle,
EQF-LLL — level 7

I'any3b 3HaHB Ta
CIIEIIaIbHICTD,
crerjaii3anis Ta
npeamMer
criemiamizaii(3a
nasisHocTi)/ Field of
knowledge and
specialty,
specialisation and
subject of
specialisation (if any)

«bi3Hec, anMiHICTpYBaHHS Ta
npaso» (D)
Menemxment (D3)

"Business, Administration and
Law" (D)
"Management" (D3)

Crtyninp BUIIOT
OCBITH Ta Ha3Ba
kBarigikarii/Higher
education degree and
qualification title

Crynisp BUIIOi OCBITH — Marictp

Marictp MeHepKMEHTY

Higher Education Degree —
Master
Master of Management

Tun guruiomy Ta
o6csr OIT/Diploma
type and EP scope

Junnom marictpa,
olMHUYHMH, 90 KpeauTiB
€KTC; TepMmin HaBuaHHs — 1
pik 4 micsi

Master's degree, single, 90 ECTS
credits;
term of study - 1 year 4 months

HasaBHicTh
akpenuTaiiii/Prior
accreditation

Ceptudikar npo
akpeauraiito, cepist HJI, No
1692887. Pimenus
aKpeauTaniiHoi Komicii Big 16
.06. 2016 p., nporokosa Ne 121
(maxa3z MOH Bix 21.06. 2016
Ne 79 A). Jliiicauit 10
01.07.2026 p.

Accreditation certificate, ND
series, No. 1692887. Decision of
the accreditation commission
dated June 16. 2016, protocol
No. 121 (order of the Ministry of
Education, Culture, Sports and
Science of Ukraine dated June
21, 2016 No. 79 A). Valid until
July 1, 2026.

[MepeaymoBu/
Prerequisites

HasaBHicTh OCBITHHOTO
crynens «bakanaspy,
OKP «Croemiamict»

Possession of an educational
degree "Bachelor”, "Specialist"

dopmu 3100yTTA
ocsitu/ Forms of
Education

Jlenna/3aouHa

full-time / part-time




MoBa(un) Bukinaganus /
Language(s) of
instruction

Hep:xxaBHa

State

[Tpodeciiina

kBamidikaris /
Professional -
qualification

IaTepner-anpeca
po3mimmenus OIT
/URL of the
educational program

https://surli.cc/cckyxp

https://surli.cc/cckyxp

2- Ilisri ocBiTHBOI mporpammu / Goals of the educational programme

3abe3neyeHHsT CUCTEeMHOI (DaxoBOi MMiATOTOBKH
MaricTpiB MEHEIKMEHTY HOBOI SKOCTi, sIKi
BOJIOIIOTH TTIMOOKMMH TEOPETUYHUMH 3HAHHSIMH,
MPAaKTUYHAMHA  HAaBUYKAMH  Ta  BMIHHSIMH,
MOTHBOBaHI JI0 TapMOHIHHOTO OCOOHMCTICHOTO
PO3BUTKY, KPEaTUBHO MHCISTh, MIFOTh COIIaJIbHO
BIJIMOBIJAILHO Ha 3acajaX BHCOKHUX JYXOBHHUX
miHHOCTeW Ta 31aTHI  igeHTU(IKyBaTH  Ta
PO3B’sI3yBaTH CKJIAHI 3a7adi 1 mpobieMu y chepi
MEHEPKMEHTY a00 y IIpolecl HaBYyaHHS, IO
nependavaoTb  MPOBEACHHS — JOCHIDKEHb  Ta
31MCHEHHS IHHOBALH 3 METOI0
BHUCOKOMPOAYKTUBHOTO MPUPOJOKOPUCTYBAHHS Ta
COIIaTbHO-€KOHOMIYHOTO 3pOCTaHHS
HOIANPUEMCTB 1  OpraHizauii, TepUTOpiaTbHUX
TpOMaJ] Ta CyCIUIBCTBA B IIJIOMY.

Provision of systematic professional
training of masters of management of
new quality, who possess deep theoretical
knowledge, practical skills and abilities,
are motivated for harmonious personal
development, think creatively, act
socially responsibly on the basis of high
spiritual values, and are able to identify
and solve complex tasks and problems in
the field management or in the learning
process, which involve conducting
research and carrying out innovations for
the purpose of highly productive use of
nature and socio-economic growth of
production teams, territorial communities
and society as a whole.

3- XapakTepucruka ocBiTHboi nporpamu / Educational programme
characteristics

IMpeamerna ob6iacts / Subject area

I"any3b 3Hanb — D «bi3Hec, agMiHicTpyBaHHS Ta
IPaBO»
CreriansHicTs — D3 MenemxMeHT

O06’exTamMu BHBUYEHHS Ta MpodeciitHol NisIbHOCTI
€ YIIpaBJIIHHS OpraHi3aIlisiMy Ta iX MiAPO3/IIIaMHu.
Lini naguanus: WATOTOBKA (axiBIiB, 3JaTHUX
11eHTU]IKYyBaTH Ta pO3B’sI3yBaTH CKJIAIHI 3a/1a4i 1
npobnemu y cdepi MEeHeKMEHTY abo y mporeci
HaBYaHHS, 10 TependadaroTh  IPOBEICHHS
MOCHIIKEHb Ta/ab0 3OIMCHEHHS I1HHOBAIINW Ta
XapaKTEPHU3YIOThCSI HEBU3HAUCHICTIO YMOB 1
BUMOT.

Teopemuunuti  3micm  npeomMemuoi  ooaacmi:
napajurMy, 3aKOHHU, 3aKOHOMIPHOCTI, MPHHIIUIIH,
ICTOPUYHI MEPEIyMOBU PO3BUTKY MEHEIKMEHTY;
KOHIIEIIT CHCTEMHOTO, CUTYaII{HOTO,
aJlaTUBHOIO, aHTHCHUIIATUBHOI'O, aHTUKPU30BOIO,
1HHOBAIIITHOTO, MPOEKTHOTO MEHEHKMEHTY TOLIO;
GyHKII, METOAM, TEXHOJOTil Ta yIpaBIiHCHKI

Field of Knowledge — D "Business,
Administration and Law"
Specialty — D3 Management

The objects of study and professional
activity are the management of
organizations and their subdivisions.
Training goals: training of specialists
capable of identifying and solving
complex tasks and problems in the field
of management or in the learning process,
which involve conducting research and/or
implementing  innovations and are
characterized by uncertainty of conditions
and requirements.

Theoretical content of the subject area:
paradigms, laws, regularities, principles,
historical prerequisites of management
development; concepts of systemic,
situational, adaptive, anticipatory, anti-




pilIEHHS Y MEHEPKMEHTI.

Memoou, MemoOuKu ma MExXHON02IL:
3araTbHOHAYKOBI Ta cnerudivHi METOU
JTOCITIJIKEHHS (po3paxyHKOBO-aHAIITHYHI,
E€KOHOMIKO-CTaTUCTUYHI, €KOHOMIKO-
MaTeMaTH4Hi, SKCIIEPTHOTO OIlIHFOBAHHS,
(akTONOTiYHI, COIIOJOTIYHI, JOKYMEHTaJbHi,
OaJlaHCOB1 TOINO); METOAM peamizaii (yHKIIH
MEHEKMEHTY (Metoaun MapKETHHTOBUX
MOCIIIKEHb, METOAM €KOHOMIYHOI JiarHOCTHKH;
METOJIM TPOTHO3YBAHHS 1 IJIaHYBAHHS, METOIH

MIPOEKTYBaHHS oprasi3aniiHux CTPYKTYp
YIpaBIiHHSA; METOAM MOTUBYBAHHS;, METOAM
KOHTPOJIFOBAHHS; METOIH OLIIHIOBaHHS

COIIANTbHOT, OpraHi3aliiHol Ta EKOHOMIYHOT
€(EeKTUBHOCTI B MEHEIKMEHTI TOIIO); METOIH

MEHEDKMEHTY  (aIMIiHICTPaTHBHI, CKOHOMIYHI,
COLIIaILHO-TICUXOIOT14HI, TEXHOJIOT14Hi);
TEXHOJIOT i OOIpYHTYBaHHS  YIPABIIHCHKHUX
pileHb

(CKOHOMIYHMI aHalli3, IMiTaliifHEe MOJCITIOBAHHSI,
JIEPEBO PIIIEHB TOIIIO).

Incmpymenmapiti.  ma  obaaouanusa:  CydacHe
iHopmaIiiHO-KOMYyHIKaIliitHe o0agHaHHS,
iHpopMaliiiHi CUCTEeMH Ta MPOrpaMHI MPOIYKTH,
10 3aCTOCOBYIOTHCSI B MEHE)KMEHT!I.

crisis, innovative, project management,
etc.; functions, methods, technologies and
managerial decisions in management.

Methods, techniques and technologies:
general scientific and specific research
methods (calculation-analytical,
economic-statistical, economic-
mathematical, expert assessment, factual,
sociological, documentary, balance sheet,
etc.); methods of  implementing
management  functions (marketing
research methods; methods of economic
diagnostics; methods of forecasting and

planning; methods of  designing
organizational management structures;
methods of motivation; methods of

control; methods of evaluating social,
organizational and economic efficiency in
management, etc.); management methods
(administrative, economic, socio-
psychological, technological);
technologies for justifying management
decisions (economic analysis, simulation
modeling, decision tree, etc.).

Tools and equipment: modern
information and communication
equipment, information systems and

software products used in management.

OpienTarnis OIT

/ Aspect

OcaitHBO-TIpOdeciiiHa

Educational and professional

Ocnouuit pokyc OIl / Main focus

CriertiannbHa  ocBiTa B ramy3i 3HaHb D «bisHec,
aJAMIHICTpPYBaHHS Ta TMpaBo» cHemiambHOCTI D3
«MeHeKMEHT.

OcsitHbO-TIpodeciitHa nporpama «MeHEHKMEHT»
CIpsIMOBaHa Ha MIATOTOBKY (axiBILiB HOBOTO
MOKOJIHHSA, 3JaTHUX  PO3B’SA3yBaTH  CKJIAJHI
YOpPaBIIHCBKI  3ajayi, NOpUiMaTh CTpaTeriyHi
piieHHs Ta 3a0e3nevyBaTH pO3BUTOK OpraHi3alil,
30KpeMa B arpapHoMy CEKTOpi, B YyMOBax
HEBU3HAueHocTI Ta pu3ukiB. OcobnuBa yBara
MPUIUISETHCSI PO3BUTKY JOCHITHUIIPKIX HAaBHUOK,
3IaTHOCTI [0 CaMOHaBYaHHS, TeHepallii Oi3Hec-
17IeH, peamizaiii MPOEKTIB, 3M1HCHEHHS
e(peKTUBHUX KOMYHIKAI[iil BcepeIuH1 KOJIEKTHUBY, a
TaKOX 3 MpEeACTaBHUKAMM PI3HUX MpodeciifHux
IpyI Ta B MDKHAPOJHOMY KOHTEKCTI.

[Iporpama  ¢okycyerbcsi  Ha  (opmyBaHHI
IHTETPOBaHMUX YIPABIIHCHKUX KOMIETEHTHOCTEH,
10 MOETHYIOTh CTPATETIYHE MUCIICHHS, JIIIEPCTBO,
IHHOBAILIHHICTbD, T IIPUEMHUTIBKHNA MiAXim,

Specialized education in the field of
knowledge D "Business, Administration and
Law", specialty D3 "Management".

The Educational and Professional
Program “Management” 1is aimed at
training a new generation of specialists
capable of solving complex managerial
tasks, making strategic decisions, and
ensuring the development of
organizations, particularly in the agrarian
sector, under conditions of uncertainty
and risks. Special attention is paid to the
development of research skills, the ability
for self-directed learning, generating
business ideas, implementing projects,
and conducting effective communication
within a team as well as with
representatives of different professional
groups and in an international context.
The program focuses on the formation of




epexTUBHE  ympaBiiHHA  (piHaHCOBMMH  Ta
MapKEeTHHT OBUMHU nporecamu, a  TakKoX
BUKOPHUCTAHHS Cy4YacHHUX iHpOopMaiifHuX
TEXHOJIOT1H.

[Iporpama BKIIOWae KOMILUIEKC mpodeciiiHo-
OpPIEHTOBAaHMX  JUCHMIUIIH 3  MEHEIKMEHTY
opranizaiii, yIpaBITiHHS IIPOEKTaMU,
(hiHaHCOBOTO MEHEKMEHTY, yIIpaBIiHHS
CTpaTeTi4YHUM PO3BUTKOM MiAPHEMCTB,
yIOpaBIiHHS  MapKeTHHIOM,  JiJepcTBa  Ta
yIpaBIiHHSA KOMaHJaMH, yIpaBIiHHS

arpo6i3HecoM Ta arpapHoi moiituku. IIporpama
3a0e3neuyye I1HTErpamilo TEOPETHYHUX 3HAHb 3
MPAKTUYHUMHA IHCTpYMEHTaMu CY4acHOTO
MEHEDKMEHTY, 3 YpaxyBaHHIM I[IJICH CTaJoro
PO3BHUTKY Ta MPIOPUTETIB HAI[IOHAIBHOI arpapHOi
MTOJTITUKH.
Knrouosi

MIPOEKTAMH,

yIpaBIiHHS
MapKETHUHTOM,
(hiHaHCOBHIA MEHEIHKMEHT, 0i3HeC
aJIMIHICTpyBaHHS, opraisamisi, JJIEpCTBO,
CTpareris, KOMYHIKaIlii, PE3YIbTAaTUBHICTh
yIpaBiIiHHA, €)EKTUBHICTD, YIIPABIIHHS arpapHUM
Oi3HecOM, arpapHa MoJIiTHKa.

Cn08a:  MEHEIKMEHT,
YIpaBITiHHS

integrated managerial competencies that
combine strategic thinking, leadership,
innovativeness, entrepreneurial approach,
effective management of financial and
marketing processes, as well as the use of
modern information technologies.

The program includes a set of
professionally  oriented courses in
organizational  management,  project
management, financial management,
strategic enterprise development
management, marketing management,
leadership and team management,

agribusiness management, and agrarian
policy. The program ensures the
integration of theoretical knowledge with
practical tools of modern management,
taking into account the goals of
sustainable development and the priorities
of national agrarian policy.

Keywords: management, project
management, marketing management,
financial management, business

administration, organization, leadership,
strategy, communications, management
performance, efficiency, agribusiness
management, agricultural policy

OcoomBocTti OI1

/ Features

1. B ocBiTHIll mporec I1HTErpoBaHO CydacHi
OIIXOAM 10  MEHEIKMEHTY,  BKJIIOYal4H
yIpaBIiHHSA POEKTAMH, CTpaTeri4Hui
MEHE/)KMEHT, (IHAHCOBUHM Ta MAapKETUHIOBHM
MeHeKMeHT. [Tporpama 3abe3neuye GpopmyBaHHS
CUCTEMHOI'0 0aueHHs YHpPaBIiHCHKUX IPOLECIB Yy

KOHTEKCTI CTaJoro pO3BUTKY Ta MHPPOBOI
Tpanchopmarii.
2. [Iporpama  cmpsMoBaHA Ha  PO3BUTOK

JEPChKOTO MOTEHIIAy 3100yBadiB, X 31aTHOCTI
hi (6] CaMOMEHE)KMEHTY, TeHEepPYBaHHS
MIAMTPUEMHUIIBKUX 116 Ta 1HIIIOBAaHHS BIACHUX
MPOEKTIB, IO 3a0e3MeuyeThcs  BiIMOBIIHHUMHU
OCBITHIMH  KOMIIOHEHTaMH Ta  METOJUKaMH
BUKJIQJJaHHS.

3. [Tporpama ¢GopMye KOMIIETEHTHOCTI, SKi
JIO3BOJIIIOTH BUITYCKHUKaM €(DEKTHBHO MPAIfOBATH
B PI3HUX CEKTOpaX EKOHOMIKH, B3a€EMOIISATH 3
ekcriepramu 3 iHmWMX mpodeciitHux  chep.
Bomnouac, mporpama Mae raixy3eBy Opi€HTaIlliO Ha
arpapHuil cexTop, IO BiIOOpak€HO Y 3MICTi
OCBITHIX KOMITOHEHT, MPAKTUYHIN MiATOTOBIN Ta
KOMIIETEHTHOCTSX 10710 (GyHKIIOHYBaHHS
arpo0i3Hecy, 0coOIMBOCTEN arpapHOi MOJITHKH Ta
CTpaTeriii pO3BUTKY arpapHuX HiAMPUEMCTB.

1. The -educational process integrates
advanced approaches to management,
including project management, strategic
management, financial management, and
marketing management. The program is
designed to ensure the formation of a
comprehensive vision of managerial
processes within the framework of
sustainable development and digital
transformation.

2. The program is focused on fostering
students’ leadership potential, their ability
for self-management, entrepreneurial idea
generation, and initiation of individual
projects. These outcomes are supported
through specially designed educational
components and contemporary teaching
methodologies.

3. The program develops a set of
competencies enabling graduates to
operate effectively across diverse sectors
of the economy and to engage in
interdisciplinary  collaboration  with
experts from other professional domains.
At the same time, the program maintains




4. 3n00yBaui OTPUMYIOTh MIPaKTUKO-
OpIEHTOBaHY  MATOTOBKY 3  ypaxXyBaHHSIM
COLIAIbHO-EKOHOMIYHMX ocoOimBocTert IliBaHs
VYkpainm Ta moTped perioHasbHOro Oi3Hec-
CEpeIOBUINA, arpapHUX XOJIHMHTIB, JOTICTHYHUX
KOMITaHI Ta MalMX 1 CEepeaHIX MiIIPUEMCTB.
VHiBepcUTeT  MIATPUMYE  TApTHEPCTBO 3
nianpuemctBamu  [liBaHss VYkpaiHu, a Takox
OpraHaMH  MICIIEBOTO  CaMOBpPSIyBaHHS  Ta
IHCTUTYIIIMH TATPUMKH OI3HECY, IO CIpHUsE
MPOXOKCHHIO MIPAKTHKH, 3aTy4eHHIO
poOOTOMABIIIB 10 OCBITHBOTO IIpOIECY Ta
3a0e3nedye BHCOKMI pIiBEHb MpaleBIAIITYBAaHHS
BUITYCKHHKIB.

a specific sectoral orientation towards
agribusiness, which is reflected in the
content of educational components,
practical training, and competencies
related to the functioning of agrarian
enterprises, agricultural policy, and
strategies for sustainable agribusiness
development.

4. The program provides practice-
oriented training aligned with the socio-
economic characteristics of Southern
Ukraine and the needs of the regional
business environment, including
agricultural holdings, logistics
companies, and small and medium-sized
enterprises. The university fosters strong
partnerships with enterprises of Southern
Ukraine, local self-government
authorities, and  business  support
institutions, which facilitate internships,
ensure employer engagement in the
educational process, and contribute to the
high employability of graduates.

4- IlpuaaTHICTH BUIIYCKHMKIB /10 NPAlEeBJIAIITYBAHHSA Ta M01AJIbUIOT0
nasuanusa / Eligibility of graduates for employment and further study

IMpuaarnicts a0 npanesaamryBanus / Eligibility for employment

v BIJITIOBITHOCTI 110 HanionansHoro
kimacudikaropa npodecii JK 003:2010: 1210
MaricTp MEHEKMEHTYy MOXe oO0iiiMaTH mocaju:
KepiBHUKM TIANPUEMCTB, YCTAHOB Ta OpraHizailiii;
JlupekTop  (HayaJdbHMK, IHIOIMA  KEpiBHUK)
nignpueMcTBa; KepiBHUKM BUPOOHUYMX Ta 1HIINUX
OCHOBHMX MiAp0o3iiiB; IMpeKTop 3 BUPOOHUIITBA;
HavanpHuk ympasninss; ['eHepanbHUll MeHemIKep
(ynpaButens); KepiBHUK (AMpEKTOp, HayalbHUK
Ta 1H.) JenaptaMeHTy; KepiBHMKM NpOEKTIB Ta

porpam; Menemxep (ynpaButenb) 3
aaMiHicTpaTUBHOI mismbHOCTI; [Ipodecionan 3
KOPIIOPAaTUBHOTO yTpaBJliHHS, yIpaBIiHHS
aktuBaMu;  KoOHCynapTaHT 3 e€(pEeKTHUBHOCTI
i ITPUEMHUIITBA; Exonomictn; ®PaxiBenp 3
VOpaBIiHHA  MPOEKTaMH Ta  IPOTpaMamu;
[TomiyHUKH KEpiBHHKIB; Menemxepu

(ympaBuTeni) MmigIpUEMCTB, YCTaHOB, OpraHizaiii
Ta IX Migpo3auniB; MeHemkep (yrnpaBUTENb) B
onToBiil TOpriBiai; MeHemxkep (ymnpaBuTenb) B
po311piOHii TOPTiBII1 no0yTOBUMHU Ta
HETPOIOBOIBUYNMHU TOBapaMu; Menemxkep
(ympaBuTenb) B po31piOHii TOPTiBII1
IIPOAOBOJIBYUMU TOBApaMU; Meunemxep
(ynpaBuTenp) B TOPriBIi  TPAaHCIIOPTHUMH
3acobamu; Menemkepu (ympaButeni) y cdepi
JOCIIJKEHb Ta  po3po0oK; Menemkepu

In accordance with the National Classifier
of Professions DK 003:2010: 1210, the
master of management can hold the
following positions: Heads of enterprises,
institutions and organizations; Director
(head, other manager) of the enterprise;
Heads of production and other main
divisions; Production director; Head of
Department; General manager (manager);

Head (director, chief, etc.) of the
department;  Project and  program
managers; Manager (manager) for
administrative activities; Professional in
corporate management, asset
management; Business efficiency
consultant; Economists; Project and
program management specialist;
Assistant managers; Managers
(managers) of enterprises, institutions,
organizations and their  divisions;

Manager (manager) in wholesale trade;
Manager (manager) in retail trade of
household and non-food goods; Manager
(manager) in food retail trade; Manager
(manager) in the trade of vehicles;
Managers (managers) in the field of
research and development; Market




(ynpaBuTeni) 3 AOCHIPKEHHS PUHKY Ta BUBUYCHHS
cycnutbHOI nymku; MeHemxepu (ynpaBUTENi) 3
MUTaHb KOMEPIIMHOI JisUIBHOCTI Ta YIpPaBIIiHHS,

Menemxepu (ympaBureni) 3 peKIIaMu;
Menemxepu (ynpaBuTeni) 3 nigoopy,
3a0e3neueHHs] Ta BUKOPUCTAHHS IIEPCOHAIY;
Menemkepu  (ympaBHTENi) CHCTEM  SIKOCTI;
Menemxepu (ympaButTeni) B IHIIMX  BHAAX

€KOHOMIYHOI IISUIBHOCTI, HE BigHECEHI IO IHIIUX
yrpynoBanb;  MeHemxkep  (ympaBuTenb) 3
opranizarii KOHCYJIbTATUBHUX HOCIIYT;
Memnemxkep (ynpaBuTenb) 3 mepcoHaty; MeHemkep
(ympaBuTenp) 3 mocTadaHHs;  MeHemxep
(ympaBurens) i3 30yTy; MeHemxkep (ynpaBUTENb)
i3 KOMYHIKAaIifHUX  TEXHOJOTrii; MeHemkep
(ympaBuTenp) i3 coIiaabHOI Ta KOPIOPATHBHOT
BIJIMOBIJAJILHOCTI; 1HII YIIPaBIIHCHKI TTOCATH.

research and public opinion managers;
Managers (managers) in matters of
commercial activity and management;
Advertising managers; Managers
(managers) for the selection, provision
and wuse of personnel; Managers
(managers) of quality systems; Managers
(managers) in other types of economic
activity, not assigned to other groups;
Manager (manager) for the organization
of consulting services; HR manager;
Supply manager (manager); Advertising

manager; Sales manager; Manager
(manager) of communication
technologies; Social and corporate

responsibility manager; other managerial
positions.

ITogaanire HABYAHHA

/ Further study

MarTe 1paBO  NPOAOBKHUTH
TpeThoMy (OCBITHRO-HAYKOBOMY) piBHI
OocBiTH —  JOKTOpa  (imocodii.
IIOAATKOBUX KBamiQikarii B
TICIISTUIIOMHOT OCBITH.

HaBYaHHSA Ha
BHUIIO1
Habyrrs
cHUCTEMI

They have the right to continue their
studies at the third (educational and
scientific) level of higher education —
doctor of philosophy. Acquisition of
additional qualifications in the
postgraduate education system.

5- Buksiaganus ta ouinoBanHs / Teaching and assessment

Buxnananus Ta Hayanns / Teaching and learning

BuknaganHs ~ nmoOynoBaHe  Ha — NpUHIMIAX
CTYZICHTOLIEHTPOBAHOTO HABYaHHS, ITaPTHEPCTBA
«BUKJIQIa4Y-CTYyJI€HT», 110  3acCHOBaHe  Ha
KOMYHIKaTHUBHIM Ta MIDXKOCOOMCTICHIN B3aeMOII,
B3a€MOIOBa3l Ta HAsSBHOCTI €IMHOI METH —
M1JrOTOBKA MaricTpiB MEHEXKMEHTY HOBOI SKOCTI.
OcHoBHMMH (hopMaMu 3A00YTTs BUIIOI OCBITH €:
IHCTUTYL1I{HA (ouna (nenHa), 3a04Ha,
JUCTaHIIIiHA, 3MillIaHa) Ta AyallbHa.

OcBiTHIN mTporec 3AIMCHIOETbCA 3a (opMaMu:
HaBYaJbHI  3aHATTA  (JIekuii, J1abopaTopHi,
MPaKTU4HI, CEMIHApChKi, 1HIUBIAYyadbHI 3aHATTS,
KOHCYJbTallil); caMocTiiHa po0oTa; MpakTHYHA
MMIArOTOBKA (BupoOHMUA MepeIUILIOMHA
MPAaKTUKa); KOHTPOJIbHI 3ax0oau (3alliKu, ICIUTH,
MOMYJIbHI KOHTPOJIbHI pOOOTH, 3aXHCTHU 3BITIB 3
MPAKTUKU 1 KYpCOBUX pOOIT, arecTamis y BUIIISAL
3axUCTy KBaiikaliitHoi po6oTn).

BuxiaganHs ~ 3miHCHIOETbCS 3 IIUPOKUM
BUKOPUCTaHHSIM  SIK  TpaAuMLIAHUX, TaKk 1
IHTepaKTUBHUX METOJIB HaBYaHHA (Keic-MeTof,
IUIOBI  1rpu, KOMaHAHAa pobOTa, TPEHIHTH,
aHAJITHYHO-PO3PaXyHKOBI  3aBJaHHS, MaiTep-
KJIac, AUCKYCIHHMN KIIyO, MO3KOBHUU IITYpM Ta
1H1I).

Teaching is built on the principles of
student-centered  learning,  "teacher-
student” partnership, which is based on

communicative and interpersonal
interaction, mutual respect and the
presence of a single goal - the

preparation of masters of management of
new quality.

The main forms of obtaining higher
education are: institutional (full-time
(full-time), part-time, distance, mixed)
and dual.

The educational process is carried out in
the following forms: educational classes
(lectures, laboratory, practical, seminars,

individual classes, consultations);
individual work; practical training
(industrial and pre-diploma practices);
control  measures  (credits, exams,

modular control tests, defense of practice
reports and coursework, certification in
the form of a defense of a qualification
work).

Teaching is carried out with wide use of
both traditional and interactive teaching
methods (case method, business games,
teamwork, trainings, analytical and
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calculation tasks, master class, discussion
club, brainstorming and others).

OuinoBannsa / Assessment

[ToTouHU# KOHTPOIb — YCHI OMUTYBaHHS, TIOTOYHI
KOHTPOJIbHI ~ pOOOTH,  OWiHKAa  pedeparTis,
MPE3CHTAIl, I1HAUBIAYAIbHUX PO3PAXyHKOBHX
3aBJIaHb TOIIIO.

MonynpHHI KOHTPOJIb — MOAYJIBHI KOHTPOJIBbHI
poboTH.

CemecTpoBUl KOHTPOJIb — ICIIUTH, 3aTiKH, 3aXUCT
3BITIB 3 IPAKTHKH, 3aXHCT KYPCOBUX POOIT.
ATtecrariisi — MyOJIYHUN 3aXUCT KBamidikariiHol

poboT Ha 37400yTTS OCBITHBOTO  CTYIEHS
«MaricTpy.
[Tepenbauena HAKONUYyBaJIbHA cucreMa

OLIIHIOBAHHS 3HAHB 34 OCBITHIMUA KOMIIOHEHTAMHU.

Current control — oral surveys, current
control works, assessment of essays,
presentations, individual calculation tasks,
etc.

Modular control - modular control works.
Semester control — exams, assessments,
defense of practice reports, defense of
coursework.

Attestation — public defense of qualifying
work for obtaining the master's degree.

A accumulative system of knowledge
assessment by educational components is
provided.

6- IIporpamMHi KOMIIETEHTHOCTI /

Programme competencies

IHnTerpajibHa KOMIIETEHTHICTH

/ Integral competence

IK - 3patHicTh pO3B’s3yBaTH CKJIATHI 3aaadi i
npobnemMu y chepi ymparmiHHA abo y mporieci
HaBYaHHS, 11(0) nependadae  MPOBEICHHS
OCIHIIKEHh Ta/ab0 3aificCHEeHHs I1HHOBALiil Ta
XapaKTEPU3YETHCS HEBU3HAYCHICTIO YMOB 1 BUMOT.

IC - The ability to solve complex tasks
and problems in the field of management
or in the learning process, which involves
conducting research and/or implementing
innovations and is characterized by the
uncertainty of conditions and
requirements.

3araabHi komnerentHocti (3K) / General competencies
(GO)

KoMnierenTHOCTi, BU3HAYEHi CTAHAAPTOM
BHIIOI OCBIiTH

Competencies defined by the standard
of higher education

31aTHICTh MPOBEJICHHS Ability to conduct research at an appropriate
3K1/GC1 JOCTIIKEHb Ha BIAMOBIIHOMY level.

piBHI

31aTHICTh 7O CHLUIKYBaTHUCS 3 Ability to communicate with representatives

HpeICTaBHUKAMU {HIIHX of other p_rofessional groups at d_ifferent
SKICC2 Hpo(becif,’lHHX rpyI p@3Horo LevelsI (\(/letf}texpertfc from oth_er fltetld-i of

DIBHS (3 GKCIIEPTAMH 3 HIIHX nowledge/types of economic activity)

rajiyseu 3HAHL/BUIIB

€KOHOMIYHOI JIISITIbHOCT1)

Hapuuku BUKOPUCTAHHS Skills  in  using information  and
3K3 GC3 in(popmariitHo- communication technologies

KOMYHIKaIllHHUX TEXHOJOT1i

3/1aTHICTh MOTHBYBATH JTFOIEH Ability to motivate people and move towards
3K4/GC4 i i a common goal

Ta pyXaTucs JI0 CUIbHOI METH
3K /GC5 3maTHICTh OIATH Ha OCHOBI The ability to act on the basis of ethical

eTUYHMX MipKyBaHb (MoTuBiB) | considerations (motives)
3K6/GC6 SHE{THiCTL TeHEpYBaTH HOBI Ability to generate new ideas (creativity)

171€1 (KpeaTUBHICTD)

3paTHICTS 70 AGCTPAKTHOLO Ability to abstract thinking, analysis and
3K7 GC7 . synthesis

MUCIEHHS, aHa/I13y Ta CUHTE3Y
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Cueniaabni komnerenTHocTi (CK) / Special competencies (SC)

31aTHiCcTh obuparu Ta Ability to choose and use management
BUKOPHCTOBYBATH KOHIIEIIIIIi, concepts, methods and tools, including in
Meronu Ta iHcTpymeHTapiii | accordance with defined goals and
CK1/SC1 MEHE)KMEHTY, B TOMY YHCI y international standards
BIMOBIAHOCTI 0 BU3HAYEHUX
uIer Ta MDKHapOIHUX
CTaHJApTIB
31aTHICTh BCTAHOBIIIOBATH The ability to establish values, vision,
LIHHOCTI, Oa4eHHs, MICII0, mission, goals and criteria by which the
LTI Ta KPUTEPIi, 38 IKUMH organization determines further directions
CK2/SC2 oprasizailis BU3HA4ae of development, to develop and
MOIAJIBIII HAIIPSIMU PO3BUTKY, implement appropriate strategies and
PO3pOOIIATH 1 peaizoByBaTH plans
BIJINIOB1JIHI CTpaTerii Ta MIaHu
3IaTHICTB 10 CAMOPO3BUTKY, Capacity for self-development, lifelong
CK3/SC3 HaBYaHHS BIIPOIOBIK )KHUTTS Ta learning and effective self-management;
e(eKTUBHOTO
CaAMOMCHCDKMCHTY
3MaTHICTH 710 €pEeKTUBHOTO Ability to effectively use and develop the
CK4/SC4 BUKOPUCTAHHS Ta PO3BUTKY organization's resources
pecypciB oprasi3arii
31aTHICTh CTBOPIOBATH Ta Ability to create and organize effective
CK5/SC5 OpFaHil",OBy'].B'aTI/I e(l)eK’le/IBHi communications in the management
KOMYHIKaIIll B ITPOIECC1 process;
YOpaBJiHHS
3natHicTh (hopMyBaTH The ability to form leadership qualities
CK6 / SC6 JIEPChKi SIKOCTI Ta . and de_monstrate them in the process of
JIEMOHCTPYBATH iX B TpOIIECi managing people
yTpaBJIiHHS JIFOJbMH
3MaTHICTh PO3POOISITH Ability to develop projects, manage them,
CK7/SC7 TPOEKTH, YNPABJIATH HUMH, show initiative and entrepreneurship;
BUABIISITU 1HI1aTHUBY Ta
1 IIPUEMITHBICTD
3/1aTHICTh BUKOPHUCTOBYBATH Ability to use psychological technologies
CK8/SC8 TICUXOJIOTIYHI TEXHOJIOTIT for working with personnel.
po0OTH 3 MePCOHAIOM
31aTHICTh aHali3yBaTH i Ability to analyze and structure
CTPYKTYpyBaTH po0iieMu organizational problems, make effective
CK9/SC9 Opl“aHiSaLI'i'l', HpHﬁMaTH ' management decisions and ensure their
e(eKTHUBHI yIPaBIiHCHKI implementation;
pileHHs Ta 3a0e3meuyBaTH ix
peanizaiiio
CK10/SC10 31aTHICTh 10 YIIPaBITiHHS Ability to manage the organization and its

oprasizarfi€ro Ta ii pO3BUTKOM

development.

KomnerentHocTi, BU3Ha4eHi yHiBepcuterom / Competencies defined by the university

CK11/SC11

31aTHICTh 3aCTOCOBYBATH
TEOPETUYHI Ta MPAKTUYHI
3HAHHS OI0JI0 YIIPaBIIHHS
(biHaHCOBUMH pecypcamu
MIIMTPUEMCTB 1 OpraHizarli,
dbopMyBaHHS iHAHCOBOI
CTparterii, OIliHIOBAaHHS

The ability to apply theoretical and
practical knowledge of managing
financial resources of enterprises and
organizations, forming a financial
strategy, assessing the cost of capital,
managing financial risks

12




BapTOCTI KaIliTaiy,
yrpaBiIiHHs (HIHAHCOBUMH
PHU3UKAMH

3aTHICTh 3aCTOCOBYBATH
Cy4acHi KOHIICTIIii, METO! Ta
IHCTPYMEHTH MapKETHHTY B

The ability to apply modern concepts,
methods and tools of marketing in the
management  of  enterprises  and

CK12/SC12 . T X
yIIpaBJIiHHI MiATPUEMCTBAMHU organizations in the market environment
Ta OpraHi3aiisMi B yMOBax
PHUHKOBOI'O CCPCAOBHUIIA
3nmaTHiCTh  imeHTH(IKYBaTH The ability to identify existing problems
iCHytO41 npoOJieMu in the functioning of agrarian business, to
(GYHKIIOHYBaHHS ~ arpapHOTrO determine opportunities  for its
0i3Hecy, BU3HAYATH development, taking into account market
CK13/SC13 MOKJIMBOCTI VIS roro | trends and priorities of agrarian policy
PO3BUTKY 3  ypaxyBaHHSIM
PUHKOBUX TPEH/IIB Ta
MPIOPUTETIB arpapHoi
MTOJITHKH

7- llporpamui pesyastaT Hapuanus (ITPH) / Program learning outcomes

IIporpamHi pe3yJbTaTH HABYAHHSA, BU3HAYEHI
CTAHJAPTOM BHIIOI OCBITH

Program learning outcomes defined by
the standard of higher education

Kputnuno ocmucirosary,
BUOUpaTu Ta
BHUKOPHUCTOBYBAaTH
HEOOXiJHHIA HAYKOBUH,

Critically consider, choose and use the
necessary scientific, methodical and

IMPH 1/PLO 1 o : . . .
METOAMYHHIM 1 aHATI THYHHIA analytical tools for management in
IHCTpyMEHTapii 11st unpredictable conditions
yIpaBIiHHS B
HenepeadauyBaHUX YMOBAX
InenTudikysaru npobiemu B

IIPH 2/PLO 2 opranizaiiii Ta !der_ltify problems in th_e organization and
OOTPYHTOBYBATH METO/H iX justify methods of solving them
BHUPIIIEHHS

IIPH 3/PLO 3 ﬁiﬁﬁgﬁ;ﬁ%ﬁﬁml To desig_n ef_fective management systems

N of organizations

OopratizalisiMu
OOrpyHTOBYBaTH Ta

[IPH 4/PLO 4 YTPABJIATH MPOCKTAMH, ' Just_ify an_d manage projects, generate
reHepyBaTH IMiJIPUEMHHULIBKI business ideas
el

PHSPLOS | s T | To DD e sctvtis of e crgnization

. in strategic and tactical sections

Ta TAKTUYHOMY pO3p13ax
Matn HaBUYKY NPUAHSATTS,
OOI'pyHTYBaHHS Ta Have the skills to make, justify and
3a0e3neveHHs peanizaii ensure the implementation of
YIPaBIIHCHKUX PillIEeHb B management decisions in unpredictable

ITPH 6/PLO 6 Herepea0auyBaHuX YMOBaX, conditions, taking into account the
BPaxoBYIOYH BUMOTH YHHHOTO requirements of current legislation,
3aKOHO/IaBCTBA, €THYHI ethical considerations and social
MipKYBaHHS Ta COLlIabHY responsibility
BIJIIIOBIAAJIBHICTE

IMPH 7/PLO 7 Oprani3oByBaTH Ta Organize and carry out effective
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3MIACHIOBATH €(EKTUBHI
KOMYHIKaIlii BcepeuHi
KOJIGKTUBY, 3
MPECTaBHUKAMH PiI3HUX
npodeciiiHuX rpyn Ta B
MDKHApOJHOMY KOHTEKCTI

communications within the team, with
representatives of various professional
groups and in an international context

3acTocoByBaTu
crieriajgizoBaHe MporpaMHe
3a0e3neueHHs Ta

Apply specialized software and

ITPH 8/PLO 8 iHpOpMaIIiiiHI CHCTEMH IS information systems to solve
BUPILICHHS 33124 YIPaBIiHHS organizational management problems
oprasizarfi€ro
Bwmitu crijakyBaTuch B . .
0o q)eciﬁHH)}(]i HAVKOBIX To be able to communicate in
ITPH 9/PLO 9 P Y professional and scientific circles in
KOJIax JICPKaBHOIO Ta . .
. national and foreign languages
1HO3EMHOK MOBaMu
JleMOHCTpyBaTH JiACPChKi
HaBUYKH Ta BMIHHS . . .
DALOBATI YV KOMAHLI Demonstrate leadership skills and ability
ITPH 10/PLO Palliopatit y Al to work in a team, interact with people,
B3a€EMOJIATH 3 JIFOAbMU, - . .
10 . . influence their behavior to solve
BIINIMBATHU HA 1X ITIOBCAIHKY .
) " professional tasks
IUIsL BUPILICHHS IPOECIiHHNX
3a71a4
3a0e3meuyBaTH OCOOMCTHI .
IMPH 11/PLO LyBa] To ensure personal professional
npodeciiHul PO3BUTOK Ta - .
11 development and planning of own time
IJIaHYBAHHS BJIACHOI'O 4acy
Bwmitu neneryBatu .
Be able to delegate authority and
IIPH 12/PLO IMOBHOBAYXEHHS Ta g 1y
! . management of the organization
12 KEpPIBHULITBO OpraHi3aliero s
. . (subdivision)
(mapo3isiom)
) ) Be able to plan and carry out
Bwmitu IJIaHYBATH 1 . . . .
" . .\ informational,  methodical, = material,
3M1MCHIOBATH 1H(pOpMAIIifHE, . .
. financial and personnel support of the
ITPH 13/PLO METOJIMYHE, MaTepiajbHE, e .
) organization (unit)
13 (iHaHCOBE Ta KaapoBe

3a0e3neueHHs oprasizaiii
(mapo3aity)

IIporpamHi pe3yJbTaTn HABYaHHS, BU3HAYCHI

YHiBEpCHTETOM

Program learning outcomes
determined by the university

[TpuiimaTu cTpaTerivyxi

Make strategic decisions in the field of

pimeHHs y cdepi GpinancoBoro financial management, plan, analyze,
MEHEJ’KMEHTY, TJIaHYBaTH, organize, control and evaluate the
ITPH 14/PLO aHaJi3yBaTH, OpPraHi3yBarH, effectiveness of the use of financial
14 KOHTPOJIOBATH Ta OI[IHIOBATH resources of enterprises and organizations
€(eKTUBHICTh BUKOPUCTAHHS
(biHaHCOBUX pecypciB
M ITPUEMCTB 1 OpraHi3arii
3niiiCHIOBaTH CTpaTETiyHEe Ta Carry out strategic and operational
ITPH 15/PLO orepaTuBHE ynpaBpiHHg management of market_ing_activi_ties of
15 MapKETUHTOBOIO JiSUTbHICTIO enterprises and organizations in the

MIIMPUEMCTB 1 OpraHizarliii B
YMOBaX PUHKOBOI'O

conditions of the market environment
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CepeIoBHUIIA

Po3po6siTi iHHOBaITiTHI
MOJICITI YIIpaBIiHHS
TOCIIOIAPIOI0YUMHU
cy0’extamu arpo0i3Hecy, 110
CIpSIMOBaH1 Ha TIOCUJICHHSI 1X
KOHKYPEHTOCIIPOMOXKHOCTI Ta
3a0e3neueHHsI CTaJIOro
PO3BHUTKY arpapHoro CeKTopa

ITPH 16/PLO
16

Develop innovative management models
of agribusiness entities aimed at
strengthening their competitiveness and
ensuring the sustainable development of
the agricultural sector

8- PecypcHe 3a0e3neuenHs peaJtizanii nporpavu / Resource provision for
programme implementation

Kaagpose 3a0e3nedennss / Human Resources

VY  BIANOBIZHOCTI JI0 KaJApOBHX BHUMOT II0JIO
3a0e3neueHHs MPOBaHKEHHS

OCBITHBOT IISUTBHOCTI TUTS JIPYToTo
(MaricTepchKoro) piBHS BUIIOI OCBITH (JOJATOK 2
110 JlinensiiiHux YMOB), 3aTBEPKEHUX
[TocranoBoro KMV Bin 30.12.2015 p. N 1187.
Peamizarito  ocBiTHRO-TIpOdeCIHHOI  MporpamMu
3MIWCHIOITh ~ BUCOKOKBai(piKOBaHI  HAYKOBO-
MearoriyHi MpamiBHUKKA 3 HAYKOBUMHU CTYTICHIMHU
JOKTOpa 1 KaHIUAaTa HayK Ta BYCHUMHU 3BaHHIMH,
MOTHBOBaHI JI0 OCOOMCTICHOIO pO3BUTKY Ta
HiATPUMKH BUCOKOTO PiBHS mpodecionanizmy. Bei
HAyKOBO-TIEAATOTIYHI  MPAI[iBHUKU  TPOXOISThH
MiJIBUINICHHS KBamiikailii, B T.4. 32 KopJoHOM. J[o
OCBITHBOT'O MpOoLIECY 3aIy4aroThCs
BHCOKOKBaJ1(h1KOBaH1 (paxiBIli- IPAKTUKH.

An accordance  with personnel
requirements for ensuring the proceedings
of educational activities for the second
(master's) level of higher education
(Appendix 2 to the Licensing
Conditions), approved by Resolution No.
1187 of the CMU dated December 30,
2015.

The implementation of the educational
and professional program is carried out
by highly qualified scientific and
pedagogical workers with scientific
degrees of doctor and candidate of
sciences and scientific titles, motivated

for personal development and
maintaining a  high level of
professionalism.  All  scientific and

pedagogical workers undergo advanced
training, including abroad. Highly
qualified practitioners are involved in the
educational process.

MarepianbHo-TexHiuHe 3a0e3nedenHnsi / Material and Technical Resources

VYV BIANOBIZHOCTI O TEXHOJOTIYHUX BHUMOT IIOJ0
MaTrepiaTbHO-TEXHIYHOTO 3a0e3MeUeHHs OCBITHBOT
JISUTBHOCTI  APYroro  (MaricTepchbKoro)  piBHSA
BUIIOi OCBITH (noaaTok 4 o JlineH3iiHUX yMOB),
3arBepkeHux [loctanoBoro KMV Big 30.12.2015
p. Ne 1187.

MarepiaibHO-TEXHIUHE
BKJIIOYAE TPHUMIMICHHS IS JIGKIIHHUX — Ta
NPAaKTUYHUX 3aHATh, KOMIT'IOTEpHI KJIack 3
MPUKIAQIHAMA ~ KOMIT FOTEPHHMH  TIPOTpaMaMH,
crienianxi3oBaHi naboparopii, 010m0TeKy,
YUTaIbHY 3y, IOCTYNl 10 Mepexi IHTepHer,
MyJIbTHUMEJiiHE  O0JaJHaHHS, AaKTOBY  3aiy,
CIIOPTUBHY 3ajly Ta CIOPTUBHUN MalTaHYHK,
TYPTOXKUTKH,  CIIOPTHUBHO-O3/I0pPOBUMi  Talip,
INYHKTH  TPOMAICBKOIO  XapuyyBaHHA  TOLIO,
CTBOPIOE HEOoOXiHe cepeoBuIIe ISt
MPOJTYKTUBHOL OCBITHBOI, HAyKOBOI Ta

3a0€e3IeUueHH, 110

In accordance with the technological
requirements for the material and
technical support of educational activities
of the second (master's) level of higher
education (Appendix 4 to the Licensing
Conditions), approved by the Resolution
of the CMU dated 12.30.2015 No. 1187.

Material and technical support, including
premises for lectures and practical
classes, computer classes with applied
computer programs, specialized
laboratories, a library, a reading room,
access to the Internet, multimedia
equipment, an assembly hall, a sports hall
and a sports field, dormitories, a sports
and health camp, public catering points,
etc., creates the necessary environment
for the productive educational, scientific
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IPOMAJICHKOI JIsUIbHOCTI 37100yBayiB.

and social activities of the applicants.

IndopmaniiiHe Ta HaBUYAJIbHO-MeTOoAUYHe 3a0e3neuenns / Information
and methodical support of the educational process

VYV BIAIIOBIZIHOCTI O TEXHOJOTIYHUX BHUMOTL II[OJO0
HaBYAJIbHO-METOJUYHOTO Ta  iH(GOpMAIIHHOTO
3a0e3neueHHs] OCBITHBOI  JISTIBHOCTI  JIPyroro
(MaricTepchbKOTro) piBHS BHINOI OCBITH (0JAaTOK 5
10 JlineH3iiHuX YMOB), 3aTBEPAKEHUX
[ToctanoBoro KMV Big 30.12.2015 p. Ne 1187.

Iadopmarniiine Ta HaBYaJIbHO-METOANYHE
3a0€e3IeUueHHS 0a3yeThCs Ha CyYacHHX
iHpopMaliiHUX CcUCTeMaxX 1 TEXHOJNOTiAX Ta
BKJIIOYaE: Oi0mioreyHuid (GoHA HaBYAIBHOI Ta
HAyKOBOI JiTepaTypu, (HaxoBHX NEpPiOJUIHUX
BHJIaHb, IO BIANOBIZAIOTE MPOQLIIO OCBITHBOT

porpamu http://library-odau.blogspot.com/;
[HCcTHTYHIHUT peno3uTapii
http://lib.osau.edu.ua/jspui/; EnexTponnmii

katanor ;http:/lib.osau.edu.ua:8080/; OdiriiHuit
BeO-caiit OJIAY http://osau.edu.ua/; moctym 0
Mepexki [HTepHET; OCBITHE CepeloBHINE Ha
miatdopmi MOODLE
https://moodle.osau.edu.ua/; HaBuaapHi i pobOoOUi
IJIaHW;  HABYAJbHO-METOJWYHE  3a0e3MeUYECHHS
auciuInIin - (poboui  mporpamu, — cuiadycw,
KOHCIIEKTH JEKI[IH, METOAWYHI BKAa3iBKH I
MPAKTUYHUX 3aHATh Ta CaMOCTIHHOI pOOOTH);
METOIUYHE 3a0€e3MeueHHs TIPOXOKCHHS
BUPOOHUYMX TMPAKTUK; METOAMYHI BKa3IBKU 3
BUKOHAaHHS  KYpCOBMX  pOOIT;  METOAWYHI
pexomeHpalii 3 MIArOTOBKH  KBamidikamiiHOT
po6oTH TOIIIO.

In accordance with the technological
requirements  for  educational and
methodological and informational support
of educational activities of the second
(master's) level of higher education
(Appendix 5 to the Licensing
Conditions), approved by the Resolution
of the CMU dated 12.30.2015 No. 1187.

Information and  educational and
methodological support is based on
modern  information  systems  and

technologies and includes: a library fund
of educational and scientific literature,
professional periodicals that correspond
to the profile of the educational program
http://library-odau.blogspot.com/;
Institutional repository
http://lib.osau.edu.ua/jspui/ ; Electronic
catalog; http://lib.osau.edu.ua:8080/ ;
OSAU official website http://osau.edu.ua/
; access to the Internet; educational
environment on the MOODLE platform
https://moodle.osau.edu.ua/ ; study and
work plans; educational and
methodological support of disciplines
(work programs, syllabi, lecture notes,
methodological instructions for practical
classes and  independent  work);
methodical provision of production
practices; methodical instructions for the
performance of coursework; methodical
recommendations for the preparation of
qualification work, etc.

9- Akaaemiuna moGiasHicTs / Academic mobility

HauionanbHa kpenuTna MmodisnbHicTs / National credit mobility

[lepenbauena  IlomokeHHSIM  NpPO  MOPAIOK
peamizamii TpaBa Ha aKaJAEMIYHy MOOUIBHICTh
YUYaCHMKIB ocBiTHBOro mpotecy OHAY Ta moxe
peaii3oByBaTUCS BIAMOBIAHO A0 YKJIaJI€HUX YroOJ 3
3aKJIaJlaMu BUIIOI OCBITH Y KpaiHU.

It is provided for by the Regulation on the
procedure for implementing the right to
academic mobility of participants in the
educational process of OSAU and can be
implemented in  accordance  with
agreements concluded  with  higher
education institutions of Ukraine.

Mixnapoana kpeauTHa MoGilIbHICTD / International credit mobility

Ilepenbauena  IlomoxkeHHSIM  NpPO  MOPAIOK
peamizamii TpaBa Ha aKaJAEMIYHy MOOUIBHICTh
YYacHMKIB ocBiTHBOro mpouecy OHAY Ta moxe
peanizoByBaTHUCS BIAMOBIAHO 0 YKIAIEHUX YOIl
PO MI>KHAPOJIHE CIiBPOOITHULITBO.

It is provided for by the Regulation on the
procedure for realizing the right to
academic mobility of participants in the
educational process of OSAU and can be
implemented in  accordance  with
concluded agreements on international
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| cooperation.

Hapuanus inozemuux 3100yBauis BO / Study of Foreign applicants of HE

HaBuanHs iHO3eMHUX 3100yBadiB BHINOI OCBITH
MIPOBOJIUTHCS HA 3arajJbHUX YMOBAX 3 JI0JaTKOBOKO
MOBHOIO MiJTOTOBKOIO - BUBYEHHS YKPaiHCHKOI
MOBH K 1HO3€MHOI.

Education of foreign students of higher
education is conducted on general terms
with additional language training - study
of the Ukrainian language as a foreign
language.

2. IEPEJIK KOMIOHEHTIB OCBITHHOI IPOT'PAMM /
COMPONENTS OF EDUCATIONAL PROGRAMME

Kon/
Code

OCBITHI KOMIIOHEHTHU
nporpamu/Components

KpenuriB
CKTC/ECTS
credits

dopma
H1CYMKOBOI'O
KOHTPOJIIO/
Form of Final
Assessment

HOPMATUWBHI ocsithi komnonent/Required (standard) components

OO60B’s13K0BI KOMIIOHEHTH 3arajibHOI miagrorosku/Mandatory components of general

training

Mertoposoris i opraHizaiisi HAyKOBHX

samik/credit

03 01/ | nochimxens / Methodology and organization of
OZ 01 | scientific research 3
03 02/ | Jinosa inozemHa moBa / Business foreign samik/credit
0Z 02 | language 3
03 03/ | IndopmariiiiHi cHCTEMH 1 TEXHOJIOTIT IITYYHOTO samik/credit
OZ 03 | inrenekry / Information systems and

technologies of artificial intelligence 3

Total by cycle 9 X

OO0o0B’s13k0BI KOMIOHEHTH npodeciitioi ninroroBku /Mandatory components of

professional training

OIl 01/ | Menemxment opranizanii / Management of Icriut
MP 01 | organizations 4 / exam
Icniut, kypcosa
po6ora / Course

OI1 02/ Paper,
MP 02 | Vnpapninus npoexramu / Project management 5 exam
OII 03/ | ®inaucosuii menemxment / Financial Icour
MP 03 | management 4 / exam

VYnpaBiaiHHA CTpAaTETIYHUM PO3BUTKOM Icnur
OIl 04/ | miampuemcTBa / Management of strategic / exam
MP 04 | development of the enterprise 3,5
OIl 05/ | JlizepcTBo i yrpaBmiHHsS KoMaHAaMu / [cnut
MP 05 | Leadership and team management 4 / exam
OIl 06/ | Yupasninus mapkerurrom / Marketing Icniut
MP 06 | management 3,5 / exam
OIl 07/ | YupasninHs po3BUTKOM mepconany/ Personnel 3aik
MP 07 | Development Management 3 /credit

VYnpasiiHHA arpo0i3HECOM Ta arpapHa MoJliTHKa Icnut
OII 08/ | / Agribusiness management and agrarian policy / exam
MP 08 3

Pa3zom / Total 30 X
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dopma

N Kpenuris I ICYMKOBOT'O
Kox/ OCBITHI KOMIOHEHTH
€KTC/ECTS KOHTPOJIIO/
Code nporpamu/Components credits [ e
Assessment
HOPMATUWBHI ocithHi komnonentr/Required (standard) components
Ipakruyna niaroroska / Practical training:
OIl 09/ | BupoOHuuua nepeauiioMHa npakTika / 9 3aXHCT 3BiTY /
MP 09 | Production pre-diploma practice report defense
. Cre g . KBaJIi(.
OIT 10/ EIHF"T‘?” I;Baﬂllq.’]f‘a’tl}“ﬂm p°k6°m / 165 poGora/qualificatio
MP 10 reparation of qualification wor : 1 work
3aXUCT KBaM( .
OIl 11/ | 3axucr kBanidikauiiinoi po6oru / Defense of 15 poGotu/ protection
MP 11 | qualification work : of quahfn;(:atlon
wor
3arajbHuii 00csSIr 000B'AI3KOBHX KOMIIOHEHT / X
The total volume of mandatory components: 66

BUBIPKOBI ocsitHi komnonenTu/Elective components

BubipkoBi komnoneHTH 3aranbHoi miarotrosku/Elective components of general training

B3 01/ | Bu6ipkoswuii komnonent / Selective component sanik/credit
SGO01 |1 3
B3 02/ | Bubipkoswuii komnonent / Selective component samik/credit
SG02 |2 3
Bceboro 3aranbHoyHiBepcuTercbkuii katasor / Total X
university catalog 6

BubipkoBi komnoHeHTH npodeciiinol miarorosku/Elective components of professional

training

BI1 01/ | BubGipkoBwuii kommoneHT / Selective component samik/credit
SPO1 |1 3
BII1 02/ | BubGipkoBuii kommnoHeHT / Selective component zamik/credit
SP02 |2 3
BII 03/ | BubGipkoBuii komnoneHT / Selective component zamik/credit
SP03 |3 3
BII 04/ | BubGipkoBuii kommoHeHT / Selective component zamik/credit
SP04 |4 3
BII 05/ | BuGipkoBwuii kommoneHT / Selective component 3amik/credit
SPO5 |5 3
BII 06/ | BuGipkoBuii kommoneHT / Selective component 3amik/credit
SP06 |6 3

Bceworo mpodeciiinmii katamnor / Total professional 18

catalog

Pa3om BubipkoBux komnonent / Total selective

component: 24

PA30M 3A OIIIl / TOTAL FOR EPP 90
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3. ®OPMM ATECTALII 3105YBAUIB BUILIOI OCBITH /
FORMS OF CERTIFICATION OF HIGHER EDUCATION ACQUIRES

®opmor0 TpoBeneHHsI aTecTalii 3400yBauiB OCBITHBOTO CTymeHs «Marictp»
cnemianbHocTi D3 «MeHemKkMeHT» € MiAroTOBKa Ta 3aXUCT KBasi(ikalliitHoi poOoTH,
gKa € CaMOCTIMHOI0 HAyKOBO-IOCIITHUIBKOI KBai(iKaIliiHOI pOOOTOI0, IO
CUHTE3y€ PE3yJNbTaTH TEOPETUYHOTO Ta MPAKTUYHOIO HABYAHHS Yy paMKax
000B’sI3KOBOT  Ta BHOIPKOBOT KOMIIOHEHT OCBITHBO-TIPO(ECIiHOT  MporpaMu
MIJATOTOBKA 3700yBauiB OCBITHBOIO CTyINeHs «Marictp» 3a chemiaiapHicTIO D3
«Menemxment». Kpamidikamiitna podota Mae nependadyaTd po3B’si3aHHS CKIIAIHOI
3amadi abo mpobieMu B chepi MEHEHKMEHTY, 110 MOTPeOye 3AICHEHHS TOCTIIKEHb
Ta/ab0 1HHOBAIM 1 XapaKTEPU3y€e€TbCsS] KOMIUIEKCHICTIO 1 HEBU3HAYEHICTIO YMOB, 13
3aCTOCYBaHHSAM TEOPiil Ta METOMIB €KOHOMIYHOI HayKu. Y KBai(ikauiiHiii poOoTi
HEe MOXKe OyTH akajeMiyHoro miariaty, dhanscudikarii, padpukarii.

ATtecrallisi 3M1MCHIOETBCSA aTECTAIIMHOIO KOMICi€l0 Yy ¢opmi IMyOJIIuHOTO
3aXHUCTY, 32 PE3yJIbTaTaAMH SIKOTO OIIIHIOETHCS PIBEHb HAOYTHX 3/100yBaueM y mpolect
HABUYaHHS IHTETPOBAHUX 3HAHb, YMIHb Ta HAaBUYOK, II0 HEOOXITHI ISl BUKOHAHHS
npodeciiiHux 00O0B'A3KIB. BuHaeTbcs OUIUIOM BCTAHOBJIEHOTO 3pa3ka IIpo
NPUCYJDKEHHSI  CTYNEHs Marictpa 13 TPHCBOEHHSIM  KBami(ikamli  Marictp
MEHEKMEHTY.

The form of attestation of the holders of the Master's degree in the specialty D3
"Management" is the preparation and defense of a qualification paper, which is an
independent scientific and research qualification paper that synthesizes the results of
theoretical and practical training within the framework of the mandatory and selective
component of the educational and professional training program holders of the
Master's degree in the specialty D3 "Management"”. The qualification work should
involve solving a complex task or problem in the field of management, which
requires research and/or innovation and is characterized by the complexity and
uncertainty of conditions, with the application of theories and methods of economic
science. There can be no academic plagiarism, falsification, or fabrication in the
qualification work.

Attestation is carried out by an attestation commission in the form of a public
defense, based on the results of which the level of integrated knowledge, abilities and
skills acquired by the applicant in the learning process, necessary for the performance
of professional duties, is assessed. A diploma of the established model is issued for
awarding a master's degree with the qualification master of management.
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4. MPOLUEAYPA MPUCBOCHHS MPO®ECINHUX
KBAJII®IKALI (3A HASIBHOCTI) PROCEDURE FOR
AWARDING PROFESSIONAL QUALIFICATIONS (IF ANY)

[IpucBoenns mpodeciiiHux KBamidikamiii MOXKIMBE Yy pa3l HasIBHOCTI
npodeciitHux cranaaptiB. [Ipodeciiini cranmaptu cremanbHocTi D3 MeHemKMeHT
BiIcyTHI. OCBITHBO-TIpO(ECIitHOIO TporpamMor0  «MeHeKMEHT» Ui APYyroro
(MaricTepchbKoro) piBHS BUIIOI OCBITM HE TepeadaueHO MPUCBOEHHSA MPOoQeciitHux
KBasTi(piKarriii.

The assignment of professional qualifications is possible if there are
professional standards. There are no professional standards for the specialty D3
Management. The educational and professional program "Management” for the
second (master's) level of higher education does not provide for the assignment of
professional qualifications.
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5. CTPYKTYPHO - JIOT'TYHA CXEMA OCBITHBOI IPOI'PAMU

e N
MeHeKMEHT opraHizariiif
\ J
e N
VipasiiHHA CTpaTErTYHUM
PO3BUTKOM ITi ITPHEMCTBA
e A
diHaHCOBUH MEHEMKMEHT
N\ Y,
( N\
YnpaiiHHI MapKETHHIOM
|\ J
N
YnpaBiiHHS PO3BUTKOM IIEPCOHATY
J
N
[Hdopmartiitai cuctemu i TEXHOIOTIT
LITYYHOTO iHTEJIEKTY
e N
Metopororis i opraizaris
HAYKOBHX JIOCIi/IKEHb
\ J
-
Jinosa iHo3eMHa MOBa
.

JlinepcTBo i ynpaBniHHS KOMaHIaMU

\§

YnpaBiiHHS TPOEKTAMH

J

YnpasninHs arpo0Oi3HecoM Ta arpapHa
MOJIITHKA

J\-

BubipkoBuii KOMIIOHEHT YHIBEPCHTETCHKOTO
Kartanory

VAN

BubipkoBuii koMnoHeHT npogeciitnoro
KaTaJiory

BubipkoBuii koMnoHeHT npogeciitHoro
KaTaJjory

T

— (N N/ N X _( )

BubipkoBuii KOMIIOHEHT npoeciitHoTo
KaTaJjory

BuGipkoBUit KOMIIOHEHT YHIBEpPCHUTETCHKOTO KaTaiory

r
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-
BubipkoBuii KOMIIOHEHT POGECIHHOTO KaTaIory
-
BubipkoBuii KOMIIOHEHT MPOQECIHHOTO KaTaIoTy
.
p
BubipkoBuii KOMIOHEHT npoeciifHOro KaTanory
BupobHnya nepenuniaoMHa NpakTHKa
-
[TinroToBka Ta 3aXxMcT KBaidikaliiHOi poOOTH MaricTpa

|




5.STRUCTURAL-AND-LOGICAL SCHEME OF THE EDUCATIONAL PROGRAMME

-~
Management of organizations
.
(
Financial management
-
Management of strategic
development of the enterprise
\

~

Marketing management

Information systems and
technologies of artificial

;’_/k|/\\/\ J
| |

Personnel Development
Manaaement

Methodology and organization of
scientific research

|
|
|
|

Business foreign language

[ Leadership and team management

p
Project management }—
&
>
Agribusiness management and agrarian
policy
\
4 )
Selective component of the the general
university catalog
- J
e _ ) A
Selective component of a professional
catalog
\_ Y,

Selective component of a professional
catalog

Selective component of a professional
catalog
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Selective component of a professional catalog
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Selective component of a professional catalog
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-
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\§
/
Preparation and defense of the master's
qualification work —
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5. MATPUIIA BIZINOBIJHOCTI IPOI'PAMHUX KOMIIETEHTHOCTEH

KOMIIOHEHTAM OCBITHBOI TIPOT'PAMM / COMPLIANCE MATRIX OF
PROGRAMME COMPETENCIES WITH PROGRAMME COMPONENTS

[[Tn¢p KOMIIETEHTHOCTI

CK

CK

CK

CK

CK

CK

CK

CK

CK

CK

CK

CK

No 1 2 3 4 5 6 7 1 2 3 4 5 6 7 8 9
03 01/0Z 01 + + + ]+ |+ + + +
03 02/0Z 02 + + + +
03 03/0Z 03 + + |+ + +

+ | + + | + + | + + + |+ | +
OI1 01/MP 01
OI1 02/MP 02 + | + + |+ + + |+ |+ |+ + | +
OI1 03/MP 03 * LA L + L B
OIT 04/MP 04 Tt L I A B + |+ |+ | + o+
OI1 05/MP 05 + Ll s + + + |+ |+ |+ + +
OI1 06/MP 06 Tt ot + + |+ + |+ + | 4
OI1 07/MP 07 LT T 7 N
+ + + + + | +

OI1 08/MP 08
OI1 09/MP 09 Tt + + |+ + PN AU R I R
OIT 10/MP 10 + |+ | + + |+ |+ |+ + + |+ |+ |+ |+ |+ +
OIl 11/MP 11
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7. MATPUIIA BABE3IIEYEHHS ITPOI'PAMHUX PE3YJIBTATIB HABYHAHHA BIAITOBIZITHUMUAX
KOMIIOHEHTAMM OCBITHBOI ITPOI'PAMMUM / COMPLIANCE MATRIX OF PROGRAMME
LEARNING OUTCOMES WITH PROGRAMME COMPONENTS

Iudp nporpamuux pesynsratiB Hapdanus (IIPH) / Code of program learning outcomes (PLO)
No MNPH MNPH MMPH MNPH MNPH MMPH MOPH IMPH IIPH/ | IIPH OPH ITPH IPH ITPH ITPH MIPH
/PLO | /PLO | /PLO | /PLO | /PLO | /PLO | /PLO | /PLO | PLO | /PLO | /PLO | /PLO | /PLO | /PLO | /PLO | /PLO
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16
+ + + + +
03 01/0Z 01
03 02/0Z 02 t +
03 03/0Z 03 + + + +
OI1 01/MP 01 ot ot L L R
OIT 02/MP 02 + + + + + + + + + +
0,11 03/MP03 i * * i
OT1 04/MP 04 R R R e i LT
OT1 05MP 05 LT R R *
+ + + + + + + + + +
OI1 06/MP 06
OI1 07/MP 07 * A R R
OI1 08/MP 08 i R i R B R
OI1 09/MP 09 + + + + + + + + + +
OI1 10/MP 10- + + + + + + + + + + + +
OII 11/MP 11
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8. MEPEJIK BHUHKOPUCTAHUX JOKYMEHTIB, HA AKHX
BA3YETHCA OCBITHBO-ITPOPECIMHA ITPOI'PAMA

1. 3akon Ykpainu «IIpo ocBity» Ne 2145-VIII Big 05.09.2017 p. URL:
https://zakon.rada.gov.ua/laws/show/2145-19

2. 3axoH Ykpainu «IIpo Bumry ocBity» Ne 1556-VII Big 01.07.2014 p. URL:
https://zakon.rada.gov.ua/laws/show/1556-18

3. 3akoH Ykpainu «IIpo mineH3yBaHHS BHIIB TOCIOJAPCHKOI MISIIBHOCTI
Ne 867-VIII Big 08.12.2015 p. URL: https://zakon.rada.gov.ua/laws/show/222-
19/ed20160116

4. Kimacudikarop mpodeciii: JIK 003:2010. — Ha 3aminy JIK 003:2005 ;
Yunnnii Big 2010-11-01. URL: https://zakon.rada.gov.ua/rada/show/va327609-10

5. Knacudikamis BumiB exkoHoMiunoi gismmpHOCTI @ JIK 009:2010. — Ha
3aMiHYy JK 009:2005; YuaHMM Bl 2012-01-01. URL.:
https://zakon.rada.gov.ua/rada/show/vb457609-10

6. Ilocranoa KMY Nell87 Bim 30.12.2015 «IIpo 3aTBepKeHHS
JlineH31MHUX YMOB TPOBAKCHHS OCBITHHOI MISJIBHOCTI 3aKjiadiB OCBITH» (31
sminamu). URL.: https://zakon.rada.gov.ua/laws/show/1187-2015-%D0%BF

7. Jluct MOH Vkpainu « Ilpo 3ampoBamkeHHss 0a30BOi MiJITOTOBKU
3mo0yBauiB ocBiTh” Big 14.03.2025 Nel/4893-25. URL: https://mon.gov.ua/static-
objects/mon/uploads/public/67d/d21/16e/67dd2116e2d5¢659896218.pdf

8. Crammapt Bumoi ocBitu apyroro (MaricTepchbKoro) piBHS ramxy3i 3HaHb
07 «VYnpaBiaiHHA Ta aAMIHICTpyBaHHs» cremiaibHOCTI 073 «MeHeaTKMeHT.
3arBepxeHo Hakazom MiHictepcTBa OCBiTM 1 Hayku Ykpainu Ne 959 Bin
10.07.2019. Kwuis: MinictepctBo  ocBiTh 1 Hayku Ykpaimn. URL:
https://mon.gov.ua/static-objects/mon/sites/1/vishcha-
osvita/zatverdzeni%20standarty/2019/07/12/073-menedzhment-magistr.pdf

9. Haka3z MOH VYxkpaiau «IIpo BHeCeHHs 3MiH 10 IESIKUX CTaHAAPTIB BUIIO1
oceitm»  Big  13.06.2024.  Ne842. URL: https://mon.gov.ua/static-
objects/mon/sites/1/vishcha-osvita/zatverdzeni%20standarty/2024/Nakaz-
842.vid.13.06.2024.pdf

10. HamionanpHU# OCBITHIM Triocapiii: BUIAa ocBiTa / 2-¢ BUM., Iepepod. i
nom. / aBT.-yknaza.. B.M. 3axapuenko, C. A. Kanammnikosa, B. 1. Jlyroswmii, A.B.
CraBunpkuii, }0.M. PamkeBuu, JK.B. Tananosa / 3a pen. B.I'. Kpemens. Kuis :
TOB «BupaBunuuii gim «Inesan», 2014. 100 c.

11. Crangapts 1 peKOMEHali1 11010 3a0e3MeUeHHsl IKOCTI B €BpONEUChKOMY
npocrtopi Bulioi ocBity. Kuis, 2006. 35 c.

12. Jlesiki muTaHHS NOPUCBOEHHS MpodeciiHuX KBalidikauiid 3akiaagamu
BUIIOI OCBITU B pasi BicyTHOCTI mpodeciitHoro cranaapry. [loctanoBa Kabinety
MinictpiB Ykpainu BIJT 25.10.2024 p. No 1223. URL.:
https://zakon.rada.gov.ua/laws/show/1223-2024-%D0%BF#T ext
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